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AGREEMENT 

This AGREEMENT, entered into effective July 1, 2021 but agreed to on April 7, 2024 by 

and between the City of Berkley, a Michigan Municipal Corporation, hereinafter referred to as the 

"City" and Local Union No. 1021 affiliated with Michigan Association of Public Employees, 

hereinafter referred to as the "Union." 

ARTICLE 1 

PURPOSEANDINTENT 

1.1 The general purpose of this Agreement is to set forth terms and conditions of employment, 

and to promote orderly and peaceful labor relations between the City, the D.P.W. employees and the 

Union. 

The parties mutually recognize that the responsibilities of both the employees and the City to 

the Public requires that any disputes arising between the Union, the employees and the City be 

adjusted and settled in an orderly manner without interruption of said service to the public as is 

provided by law. 

The Union further recognizes the essential public service here involved and the general health, 

welfare and safety of the community is dependent upon proper service to the community and agrees 

to encourage increased efficiency on the part of its members. 

To these ends the City and the Union encourage to the fullest degree friendly and cooperative 

relations between the respective representatives on all levels and among all employees. 

NOW, THEREFORE, for and in consideration of the premise and the mutual promises and 

agreements herein contained, it is agreed that: 

1.2 GENDER REFERENCES. Wherever in this agreement a person is referenced in the 

masculine gender, the feminine gender is understood to be referenced as well as if set forth in full. 

ARTICLE2 

RECOGNITION 

2.1 BARGAINING UNIT DESCRIBED. Pursuant to and in accordance with. all applicable 

provisions of Act 3 79 of the Public Acts of 1965, as amended, the City does hereby recognize the 
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• Union as the exclusive representative for the purpose of collective bargaining in respect to rates of pay, 

wages, hours of emp2loyment, and other conditions of employment for the term of this Agreement of 

all employees of the City included in the bargaining unit described below insofar as the same is 

permissible under applicable statutes and law. 

• 

• 

The bargaining unit shall include all of the D.P.W. hourly rated employees, excluding 

management, supervisors, clerical, public safety, salaried, professional and technical, administrative, 

trainees, temporary, seasonal, and part-time employees. Seasonal employees are defined as persons 

hired for a limited period of time, not to exceed twelve (12) consecutive months. If a seasonal employee 

remains beyond twelve (12) consecutive months, he will be deemed a regular probationary employee 

thereafter. 

Upon ratification of this agreement, the inclusion of the position of Recreation Foreman in 

the description of the bargaining unit is specifically terminated. 

ARTICLE3 

MANAGEMENT RIGHTS 

The Union recognizes the City as the sole authority to manage and operate the D.P.W. 

Department and to control its properties and the maintenance of order and efficiency. Other rights 

and responsibilities hereby recognized, but in no way limited to are: 

The right to decide the number of employees; to schedule and assign employees; to determine 

the amount of supervision necessary; machinery, tools, buildings and equipment; methods of work 

schedule; together with personnel selection, discharge or suspension, for just cause and layoffs for lack 

of work or other legitimate reasons; the right to purchase service of others, contract or,otherwise, and 

especially reserve the right to establish and maintain rules and regulations governing the operation of 

the Department and the conduct of the employees therein, provided they are not in conflict with this 

Agreement; to set starting and quitting time and hours and days worked; and to determine and 

administer all other matters subject only to the express provisions of this Agreement as may be 

hereinafter set forth. 

ARTICLE4 

JOINT RESPONSIBILITIES 

4.1 The City and the Union do hereby affirm that they do jointly agree to adhere to all requirements 

of Act 3 79 of 1965. It is further agreed that the City emphasizes that a portion of the Act that covers 
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bargaining in good faith and they do agree to so bargain. It is further agreed that the Union emphasizes 

it's portion of the Act that covers no strike provisions and they do so agree. 

It is jointly agreed that the purpose of this section is to clarify the position of the two (2) parties 

so that they will bargain in good faith and not strike, walk out, or slowdown in the performance of 

their assigned duties. In the event of a work stoppage or other concerted curtailment, the Union shall 

immediately be notified in writing that such activity is in violation of this contract and unless such 

stoppage or curtailment ceases immediately, the City has the right to discipline, up to and including 

discharge, those employees instigating, participating in or le~ding such prohibited activities. 

ARTICLE 5 

CHECK OFF OF MEMBERSHIP DUES. EMPLOYEE AUTHORIZATION. REVOCATION 

5.1 CHECK OFF OF DUES AND FEES. The Employer agrees to deduct from the wages 

of employees who voluntarily elect to become members of the Union, all Union memb~rship 

dues/initiation fees as required by the Union. Employees are not required to join the Union as a 

condition of employment in accordance with applicable -state law. Employees who voluntarily elect 

to pay Union dues shall sign an authorization form and the employer agrees to deduct that amount in 

accordance with said form. The Treasurer of Michigan Association of Public Employees shall certify 

to the employer in writing, the amount of initiation fees/ dues to be deducted from each employee. 

The employer shall not be liable to the Union or any employee for the remittance or payment 

of any sum other than the amount constituting the actual deduction made from wages earned by 

employees in accordance with the authorization on file with the employer. 

5 .2 PAYROLL DEDUCTION FOR UNION DUES. During the period of time covered by this 

Agreement, the employer agrees to deduct monies in accordance with the terms of the Authorization 

of Check-Off Dues form from the pay of each employee who voluntarily executes the said form. It is 

further agreed that the employer shall honor any revocation of such authorization by any employee at 

any time in accordance with state law. The employer agrees to notify the Union of any revocation of 

dues at the time such revocation occurs. 

5.3 AUTHORIZATION FOR PAYROLL DEDUCTION - UNION AUTHORIZATION 

FORM. 

During my membership in the Union, an amount established by the Union as monthly dues 

and assessments, shall be deducted and paid to the Treasurer of Michigan Association of Public 

Employees. C 
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• I understand that I am not required to pay Union dues, assessments or fees in accordance with 

• 

• 

state law, as a condition of my employment. I understand after giving the Union notice that I may 

revoke this authorization at any time. 

Deductions each calendar month shall be remitted to such address designated to the 

designated financial officer of Michigan Association of Public Employees, with an alphabetical list of 

names of all employees from whom deductions have been made. 

5.4 HOLD HARMLESS. The Union shall indemnify and hold harmless The Employer against 

any and all liability which may arise by reason of the deduction by the employer, of money as Union 

initiation fees, membership dues, or service/ administration charge from employees' wages, or any 

and all liability which may arise by reason of this application of the previous Sections. 

In the event that Public Act 349 of 2012 (the "Act") is repealed, replaced, judicially declared 

invalid, or otherwise amended so that the payment of Union dues or service fees may be required for 

employment or continuing employment, then the parties agree to reinstate the contract language set 

forth in the Union Security article of the last collective bargaining agreement in effect prior to the 

effective date of the Act and will review it based upon the events described above . 

ARTICLE6 

GRIEVANCE PROCEDURE 

6.1 GRIEVANCE DEFINED. A grievance under this Agreement is a written dispute, claim, or 

complaint arising under and during the term of this Agreement filed with management by either an 

authorized representative of, or an employee in, the bargaining unit. 

Grievances shall be limited to matters of interpretation or application of express provisions 

of this Agreement. 

6.2 INFORMAL DISPOSITION OF GRIEVANCE. An employee having a complaint or 

dispute may take up the matter with the Director of Public Works to be resolved on an informal basis. 

6.3 WRITTEN GRIEVANCE. A grievance which is not settled by means of the informal 

process described in Section 6.2 shall be set down in writing prior to further consideration by the City. 

The written grievance shall contain the following information . 

The name(s) and employee number(s) of the aggrieved employee; 
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The date(s) of the events with which the grievance is concerned; 

The citation of the specific provision(s) of this agreement allegedly misinterpreted by the City; 

A description of the events which brought about the grievance; 

The corrective action requested to be taken by the city. 

6.4 UNION GRIEVANCE REVIEW. Prior to submission of a written grievance to the City, it 

shall be reviewed by the officers of the Union or a committee of the Union established for that purpose. 

6.5 SUBMISSION OF WRITTEN GRIEVANCE. A written grievance must be filed within five 

(5) working days, of the occurrence or event giving rise to the grievance or, after the aggrieved 

employee may reasonably be presumed to have knowledge of the matter, otherwise no grievance shall 

be deemed to exist. 

The procedure for informal disposition of grievances as described in Section 6.2 shall not, 

when used, delay or otherwise postpone the time for submission of the written grievance unless such 

is agreed to in writing by the City. 

6.6 DISPOSITION OF WRITTEN GRIEVANCES. 

Step 1: The written grievance shall first be submitted to the Director of Public W arks 

who.shall respond in writing within five (5) working days; 

Step 2: If the response of he Director does not satisfactorily resolve the grievance, it 

may be submitted to the City Manager within five (5) working days following receipt of the 

response from the Director of Public Works. Unless a meeting is held with the Union as provided 

in Section 6. 7 of this Article, the City Manager shall respond to the grievance in writing within 

five (5) working days. 

Step 3: If the response of the City Manager does not satisfactorily resolve the grievance, 

it may be submitted to the City Council within five (5) working days of receipt of the Manager's 

response. The City Council shall respond to the grievance in writing through the City Ma?ager 

within twenty-five (25) working days. 

6. 7 MEETING TO RESOLVE GRIEVANCE. The Union may request, and the City shall not 

unreasonably refuse, a meeting with representatives of the City for the purpose of resolving the written 

grievance prior to the response of the City Manager. Such meeting may be attended by the employee(s) 

submitting the grievance, not more than two (2) officers of the union, and a staff representative of the 
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• union. City employees while attending such meetings shall be paid their regular straight time rate of 

pay. The City Manager shall respond to the grievance within five (5) working days of the meeting. 

6.8 APPLICATION OF TIME LIMITS. Grievances shall be processed from one step to the 

next within the time limit prescribed in each of the steps. Any grievance upon which a disposition is 

not made by the City within the time limits prescribed, may be referred to the next step in the grievance 

procedure, the time limit to run from the date when time for disposition expired. Any grievance not 

carried to the next step by the Union within the prescribed time limits, shall be automatically closed 

upon the basis of the last disposition. 

The City and the Union may mutually agree to extend any time limit specified in this Article. 

6.9 GRIEVANCES RELATED TO DISCIPLINE OR DISCHARGE. When an employee is 

given a disciplinary discharge or layoff or a written reprimand and/ or warning which is affixed to his 

personnel record, the union will be promptly notified in writing of the action taken. 

An employee, accompanied by the Union President or the ranking Union officer at work that 

day, who is to be given a disciplinary discharge or lay-off, shall be accorded a prompt meeting with 

• one or more representatives of the City. Unless there are exceptional circumstances, the meeting shall 

be held on the day that the disciplinary action is communicated, or the next following regular work 

day, as scheduled by the City. A meeting need not be held when supervisory personnel believe that 

they or other persons or property may be in danger, or when disciplinary action is related to an 

allegation that the employee has committed a felony or misdemeanor. 

• 

Disciplinary action shall be deemed final and automatically closed unless a written grievance 

is ftled within five (5) working days from the time of presentation of the disciplinary notice to the 

Union. 

Grievances regarding discharge may, with the consent of the parties, be commenced at any 

stage of the grievance procedure or may, with the consent of the parties, be advanced and processed 

out of order. 

All claims for back wages shall be limited to the amount of wages that the employee would 

otherwise have earned less any unemployment compensation or worker's compensation that he or she 

may receive. 

An employee who is reinstated after discharge and/ or disciplinary lay-off shall be returned to 

the same work if available, work of a similar class at the same rate of pay, or as may be agreed to by 

the parties, as the case may be. 
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• 6.10 DISPOSITION OF GRIEVANCES FINAL AND BINDING. Any and all grievances 

resolved at any step of the grievance procedure as contained in this Agreement shall be final and 

binding on the City, the Union, and any and all unit employees involved in the particular grievance. 

The grievance procedure may not be used for purposes of modifying the terms and conditions 

of this agreement which are the proper subjects of collective bargaining. 

The City shall not be required to pay back wages for periods prior to the time a written 

grievance is filed; provided, that in the case of a pay shortage of which the employee had not been 

aware before receiving his pay, any adjustments made shall be retroactive to the beginning of that pay 

period providing the employee files his grievance within five (5) working days after receipt of such 

pay. 

6.11 ARBITRATION OF GRIEVANCES. If the response of the City Council does not 

satisfactorily resolve a grievance final and binding arbitration of the grievance may be initiated within 

ten (10) working days of receipt of Council's response. 

Initiation of arbitration shall be in the form of written notice from the union to the I City 

Manager of the determination of the Union to have the grievance settled by means of arbitration. 

• Within sixty (60) calendar days of the date that the Union gives notice to the City of its determination 

to settle the grievance by arbitration, the Union shall forward to the American Arbitration Association 

a request for the appointment of an arbitrator as provided by the rules of that agency. 

• 

It shall be the function of the arbitrator, and he shall be empowered, except as his powers are 

limited below, after due investigation, to make a written decision regarding the grievance based upon 

the facts and arguments presented. 

He shall have no power to add to, subtract from, disregard, alter, or modify any of the terms 

of this agreement. 

He shall have no power to establish wage rates or change any wage. 

He shall have no power to change any practice, policy, or rule of the City nor to substitute his 

judgment for that of the City as to the reasonableness of any such practice, policy, rule, or any action 

taken by the city. His powers shall be limited to deciding whether the City has violated the express 

articles or sections of this agreement; and he shall not imply obligations and conditions binding upon 

the City from this agreement, it being understood that any matter not specifically set forth herein 

remains within the reserved rights of the City . 

He shall have no power to decide any question which, under this agreement, is within the 

responsibility of management to decide. In rendering decisions, an arbitrator shall give due regard to 
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• the responsibility of management and shall so construe the agreement that there will be no interference 

with such responsibilities, except as they may be specifically conditioned by this agreement. 

• 

• 

If either party disputes the arbitrability of any grievance under the terms of this agreement, the 

arbitrator shall first determine the question of arbitrability. In the event that a case is appealed to an 

arbitrator on which he has no power to rule, it shall be referred back to the parties without decision or 

recommendation on its merits. 

There shall be no appeal from an arbitrator's decision if within the scope of his authority as set 

forth above. It shall be fmal and binding on the union, its members, the employee or employees 

involved, and the City. 

The fees and expenses of the arbitrator shall be shared equally by the City and the Union. All 

other expenses shall be borne by the party incurring them, and neither party shall be responsible for 

the expense of witnesses called by the other. 

No decision in any one case shall require a retroactive wage adjustment in any other case. 

6.12 COMBINATION OF GRIEVANCES. Where several like grievances have been 

submitted, the Union and the City may mutually agree in writing to the consolidation of the individual 

grievances into one grievance. 

ARTICLE7 

SENIORITY 

7.1 EFFECTIVE DATE OF SENIORITY. Seniority shall be from the date of hire and shall 

take effect at the end of the probationary period. If two or more employees have been hired on the 

same date, seniority shall be determined by the alphabetical order of the employees' last name at time 

of hire with the letter "A" given greatest seniority over other letters. No employee shall lose seniority 

if his name appears on the payroll. 

7 .2 LOSS OF SENIORITY. If an employee voluntarily resigns or is discharged for a just cause, 

he shall lose seniority. 

If an employee has been laid-off for a period of time in excess of his seniority as of the effective 

date of the lay-off, or for five (5) consecutive years, whichever is less, he shall lose seniority . 

9 



• 

• 

• 



• 

• 

• 

7.3 REDUCTION IN FORCE. In reduction in staff, employees shall be laid offbeginning with 

the junior employee. Rehiring shall begin with the senior employee laid off. Probationary employees 

and seasonal employees shall be laid off prior to any seniority employee. 

In order to qualify for recall to work by seniority, it shall be the responsibility of the laid off 

employee and the Union to keep the City informed of his current mailing address. 

An employee called back to work must report within seven (7) working days or lose his 

seniority unless for just cause he is unable to comply with this provision. 

7.4 SENIORITY WHILE IN MILITARY SERVICE. Employees in military service or drafted 

into other U.S. government employment shall accumulate seniority while in the service. Job 

protection shall be governed by the Federal and State Laws as to re-employment. 

7.5 SENIORITY LIST PROVIDED BY THE CITY. The City shall provide the Union with a 

complete seniority list classification and wage scale for all members by the first day of November in 

each calendar year. 

7.6 PROMOTION OUT OF BARGAINING UNIT. Any employee who is promoted or 

transferred out of the bargaining unit but who continues as an employee of the City shall retain his 

City seniority in the event he is returned by the City to the unit, then he would start as laborer until a 

position is open for bid for which he has more seniority. 

ARTICLES 

PROMOTIONS 

8.1 SENIORITY AS AF ACTOR IN PROMOTIONS. In the promotion of employees covered 

by this Agreement to classifications within the Bargaining Unit, seniority will govern whenever 

qualifications and abilities of the employees are considered equal. Any employee who feels aggrieved 

will be granted a prompt review by management, and if then not satisfactorily closed, may process his 

claim through the grievance procedure. 

8.2 POSTING PROCEDURE. The City agrees to post vacancies in existing job classifications 

and new job classifications within the Department for a period of five (5) working days. If, in the 

opinion of the City Manager, a vacancy is deemed to exist, proper notice shall be posted as soon as is 

possible. If the vacancy or new job classification is not filled within thirty (30) days, the City agrees to 
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• repost notice as indicated above. Then, if no response, the position may be filled directly from the 

• 

• 

outside. 

All bidding employees shall be considered in accordance with Section 8.1 of this Article. 

Employees may be required to remain in their old jobs until properly replaced. 

Employees shall not use the posting procedure to secure a shift preference. 

8.3 TRlAL PERIOD IN HIGHER POSITION. Employees awarded a job bid shall have a 

minimum of thirty (30) days to qualify for such jobs. This shall not prevent the City from disqualifying 

the employee prior to the completion of such trial period where lack of ability to qualify is obvious. 

Employees who fail to qualify shall be given written notice thereof and be returned to their former jobs 

and shifts without loss of seniority. 

8.4 HIRING FROM OUTSIDE UNIT TO FILL PROMOTIONAL POSITIONS. This 

posting procedure shall not prevent the City from hiring from the outside whenever qualified 

applicants are not available from within the City Departments. 

8.5 TEMPORARY VACANCIES IN PROMOTIONAL POSITIONS. In the event there is a 

temporary job or job opening due to illness, lack of manpower, leaves or emergencies, the City may 

fill such job by transferring another employee or employees to such temporary vacancies not to exceed 

six ( 6) consecutive months, unless a longer time is agreed to. Seniority of employees affected will not 

be changed. 

Temporary appointments made under the terms of this section will be given to the senior 

qualified employee. 

8.6 ESTABLISHMENT OF NEW POSITIONS. If a new position should he created due to the 

introduction of new equipment, a temporary rate may be established by the City for a period not to 

exceed three (3) months. During this period the City and the Union shall bargain in the rate of the 

new classification. 

If no agreement has been reached at the end of the three (3) months, the matter shall be 

processed through the grievance procedure . 
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ARTICLE9 

OVERTIME, PREMIUM PAY 

9 .1 WORK-WEEK, WORK-DAY DESCRIBED. The regular work shift schedule shall consist 

of five (5), eight (8) hour days, Monday through Friday, or forty (40) hours a week with a maximum 

of eight (8) hours in any one (1) day. All other hours worked shall be paid for as overtime. A shift 

period shall be deemed regular if an employee works the same hours for a period of two (2) weeks. 

If an employee's name appears on the payroll of any given day and through no fault of his own 

is unable to work eight (8) hours that day, it shall be considered a day worked for overtime purposes. 

9.2 PREMIUMRATETOBEPAID 

All overtime shall be paid for at the rate of time and one-half (1 1/2), except Sundays and 

Holidays. 

Compensation for Sunday work shall be twice the employee's regular rate of pay. 

Compensation for holiday work shall be two (2) times the regular rate of pay for all hours 

worked on that holiday . 

At the option of the employee, an employee may accumulate up to two hundred forty (240) 

hours of compensatory time for overtime work which shall be credited in hours in place of pay using 

the same rate multiplier provided in Sections 9 .2. 

Accumulated compensatory time may not be bought back at any time. 

Compensatory time earned pursuant to Section 9 .2 may be taken off upon approval of the 

Director subject to the provisions found in Section 9 .1 of this agreement regarding the scheduling of 

personal business days. 

Compensatory time off shall be taken in units of not less than one half (1/2) hour. Request is 

restricted for use either at the beginning of the shift, beginning of the lunch break, end of the lunch 

break or end of the shift. 

Whenever less than a full workday of compensatory time off is taken, the time off shall begin 

at either the start of the workday or the lunch break or shall end at either the lunch break or the end 

of the workday . 
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9.3 PREMIUM FOR REGULARLY SCHEDULED EVENING WORK. A premium of 

fifteen cents ($0.15) per hour shall be paid for all hours regularly scheduled between the hours of7:00 

p.m. and 7:00 a.m. 

9.4 MINIMUM HOURS GUARANTEE FOR CALL-BACK. Employees called to work on 

emergency time shall receive a minimum of three (3) hours pay at time and one-half their regular rate 

for the call back period, or for the elapsed time until normal working hours commence, whichever is 

less. Overtime shall not be pyramided or compounded or paid twice for the same hour worked. 

ARTICLE 10 

PAID HOLIDAYS 

IO.I HOLIDAYS, PERSONAL DAYS DESCRIBED. The following days shall be declared 

legal Holidays: 

New Year's Day 
President's Day 
Good Friday 
Memorial Day 

Fourth of July 
Labor Day 
Martin Luther King Day 
Veterans Day 
Thanksgiving Day 

Day after Thanksgiving 
Christmas Eve Day 
Christmas Day 
New Year's Eve Day 

The regularly scheduled work day prior to Christmas Eve and New Year's Eve shall be a full 

regular work day. 

IO.I A: Four (4) additional days for personal business shall be authorized, provided no 

additional cost is incurred by the City for overtime payments. Except when the use of such a personal 

business day is necessitated by an emergency, the employee shall give reasonable notice, not less than 

24 hours, to the City. The City shall have the right to schedule such personal business days to maintain 

operation. 

If personal business days are not used in the year in which earned, they shall be added to the 

employee's annual leave in the following year. 

Not more than three (3) personal days may be used during the period from April I, through 

December 31, of each year. 

10.2 HOLIDAYS FALLING ON SATURDAY, SUNDAY, DURING ANNUAL LEA VE. If 

the Holiday falls on Saturday, Friday may be recognized as the Holiday. If the Holiday falls on 

Sunday, Monday may be recognized as the Holiday. The City shall post a notice fifteen (15) days prior 

13 



• 

• 

• 



• to the Holiday indicating when it will be recognized. If a Holiday occurs within an annual leave 

period, the employee shall be granted an extra day for same. 

• 

• 

10.3 HOLIDAY PAY, QUALIFICATIONS. All employees shall be granted the designated 

days and paid at the rate of straight time. 

An employee must work his regular work day before and after a Holiday to be eligible for pay 

for that Holiday, unless the absence is due to illness or has been excused by the Director. 

ARTICLE 11 

ANNUAL LEAVE 

11.1 Annual leave is paid time off for employees. Annual leave hours are earned when an 

employee works at least ten (10) calendar days in a given month. Annual leave hours must be earned 

before they can be used. The following is a summary of how annual leave is accrued: 

Years of Service Hours per Month 

0 to 5 years 7.0 

5 to 10 years 10.5 

10 to 15 years 14.0 

15 to 20 years 16.0 

20 years and above 18.0 

In addition to the monthly hours noted above, employees will be credited forty ( 40) hours 

upon completion of five (5), ten (10), fifteen (15), and twenty (20) years of continuous employment 

with the City. 

New employees are not eligible to use accrued annual leave hours until they have completed 

six ( 6) months of probationary service. 

Annual leave may be accumulated up to a total number of hours equal to the product of the 

employee's current rate of hours credited per month multiplied times twelve (12), plus eighty (80) 

hours. 

Employees on an authorized leave of absence, will not earn additional hours after their 

accrued annual leave bank is exhausted. 

If the work load of an employee's organizational unit makes adherence to the established 

schedule impractical, vacation leave may be altered or postponed at the discretion of the City Manager 
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• so that service to the public is not disrupted. In such instance, the City may, at its discretion, pay the 

employee or permit an accumulation in excess of the permissible maximum. Accrued vacation shall 

not be paid at separation. 

• 

• 

Annual leave schedules shall be established by department heads. Employees shall submit 

requests for annual leave to the supervisor using forms designated for that purpose. Leave may be 

taken only after approval of the department head. Employees having the greatest length of service in 

their respective classifications shall be given preference over those with less service. 

In the event of illness during an employee's approved leave period, the employee may, use an 

accrued sick day, provided a doctor's certificate is submitted to the City to verify the illness. 

The following leave policy shall govern the months in which an employee is appointed or 

separate one month accumulation shall be granted if the employee is on the payroll for more than ten 

(10) work days, and½ month accumulation shall be granted if the employee is on the payroll from 0 

to nine (9) work days inclusive. 

11.2 START OF ANNUAL LEA VE/WINTER LEA VE. Annual leave periods shall start June 

1, and run consecutively until all are taken except that the third, fourth and fifth week of annual leave 

shall be required to be taken during the off season. The date of the summer leave may be waived upon 

approval by the Director, or the Superintendent and be scheduled with winter annual leave if not in 

conflict with previously scheduled winter leaves. 

11.3 BUY BACK OF CERTAIN UNUSED ANNUAL LEA VE. All vacation time shall be paid 

for on straight time basis. The City will pay for annual vacations, in excess of eighty (80) hours, at 

straight time, provided thirty (30) day notice is given, and further provided that the employee was 

unable to use properly scheduled annual leave for reasons fully attributable to the city. 

Except as provided in Section 11.1 of this Article, there shall be no accumulation of vacation 

time from one year to the next. During the first ten (10) work days of January each year, the City shall 

inform each employee of the amount of any available, unscheduled, annual leave. On or before the 

last regular work day in January, the employee shall submit a schedule for the use of the unscheduled 

annual leave. Any annual leave not so scheduled by the employee may be scheduled by the City. 

Schedules for the use of annual leave submitted under this section shall be considered and approved 

or disapproved by the City in the same manner as are all other requests for annual leave . 
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ARTICLE 12 

SICK LEAVE 

12.1 ACCUMULATION OF SICK LEA VE HOURS. Each employee shall be entitled to sick 

leave at the rate of seven (7) hours per month with unlimited accumulation. 

12.1 A: An employee must work, unless absence is due to paid sick leave or compensable 

injury or illness, at least fifteen (15) regular work days per month, to be eligible for his one (1) sick 

time day. Effective 4/1/2011, an employee must work, unless absence is due to paid sick leave or 

compensable injury or illness, at least fifteen (15) regular work days per month, to be eligible for seven 

(7) hours of sick time. 

12.2 SICK LEAVE DURING PROBATIONARY PERIOD. Sick leave may not be taken by 
\ 

new hires until the completion of the probationary period. Upon completion of said period, the 

employee shall receive credit for sick leave at the established rate commencing with his date of 

employment. 

12.3 USE OF SICK LEA VE FOR ILLNESS IN IMMEDIATE FAMILY. 

12.3 A:· Sick leave may be used for absence due to illness or injury in the immediate family. 

Such absence shall not exceed three (3) days. The immediate family, for the purpose of interpreting 

this section 12.3 A only, shall consist of spouse, father, mother, brothers, sisters, grandparents, 

grandchildren, children and step children, and shall be used only for the purpose of visiting, assisting, 

or caring for the ill family member. 

12.3 B: Notwithstanding section 12.3 A, the City and the Union recognize their respective 

rights and obligations pursuant to the terms of the Family and Medical Leave Act of 1993 PL 103-3 

(FMLA) and implementing regulations. Further, no portion of section 12.3 shall prevent an employee 

from requesting leave under the provisions of the FMLA act. 

12.3 C: For purposes of interpretation, an employee's accrued compensatory time shall be 

considered as personal leave for purposes of substitution for unpaid leave under the FMLA taken 

pursuant to subparagraph (A), (B), (C) or (D) of subsection (a)(l) of the FMLA Act. Unpaid FMLA 

leave will be granted for the remaining balance of time off to which the employee is entitled under the 

FMLA Act after all paid time off which an employee has accrued is exhausted. 

12.3 D: When paid leave is substituted for unpaid leave as provided under FMLA and section 

12.3 B of this agreement, available accumulated time to the employee's credit shall be used and 
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• exhausted in the following order; compensatory time, personal days, annual leave, and sick leave. 

When time off is for the employee's own serious health condition, available sick leave shall be used 

and exhausted first then followed by compensatory time, personal days, and annual leave. 

12.4 NOTIFICATION OF SUPERVISOR REQUIRED. To be eligible for sick leave, the 

employee must notify his supervisor within two (2) hours of his regular starting time. 

12.5 PHYSICIAN'S CERTIFICATION. A certificate from a physician or health department 

may be required as evidence of illness before compensation for the period of illness is allowed. 

12.6 ILLNESS DURING VA CATION PERIOD. Sick leave may be allowed in case of sickness 

occurring during a vacation period. Evidence of such incapacity from the first day must be provided 

to the satisfaction of the City. 

12. 7 INJURY ON THE JOB. An employee injured on the job and ordered home by the City's 

doctor shall receive credit for a regular day's work not chargeable to any of the employee's leave banks~ 

12.8 SENIORITY RIGHTS DURING SICK LEA VE. Any employee sick or injured shall 

• continue on the payroll as long as he has a reserve of sick leave. Seniority rights shall continue for a 

period of one (1) year from the time the employee is removed from the payroll. 

• 

12.9 SICK LEA VE DISALLOWED WHEN ABUSED. Sick leave credits will not be allowed 

when absence is due to the use of narcotics or intoxicants, willful misconduct or any compensable 

illness or injury incurred while self-employed for profit or employed by others than the City. Proper 

disciplinary action will be taken by the City in any case where it finds abuse or falsification. 

12.10 INJURED/ILL EMPLOYEES TO REMAIN AT HOME. Every employee placed off

duty for work related illness or injury, shall for the first five (5) consecutive work days, or paid 

holidays, that the employee is absent remain at his place of residence during working hours unless.: 

12.10 A: The employee is hospitalized or travel is necessary for the purpose of obtaining 

medical treatment or medicine, or, 

12.10 B: The City and the Union agree in writing to waive the five (5) day requirement due to 

the nature of a specific injury or illness . 

17 



• 

• 

• 



• 12.11 REIMBURSEMENT OF SICK LEAVE, RETIREMENT, DEATH, OR LAYOFF. 

Upon retirement or death or layoff, an employee or his official beneficiary shall be paid wages for all 

accumulated sick leave up to 840 hours as follows: 

• 200 hours at 40% base wage rate 

• 201 hours up to 520 hours at 60% base wage rate and 

• 521 hours to 840 hours at 80% base wage rate. 

Employees who resign or are terminated from employment and not reinstated through the 

grievance procedure, with a deferred retirement benefit which may be exercised at a later date sha~l 

not be eligible for payment of accumulated sick leave hours. 

An employee who terminates City employment with a vested deferred retirement benefit which 

may be exercised at a later date shall not be eligible for payment of wages for accumulated sick leave 

hours. 

An employee shall be paid wages annually on his first pay period after July 1, each year 100% of 

• all accumulated sick leave held by that employee in excess of 840 hours. 

12.12 BEREAVEMENT LEA VE: Three (3) days emergency leave may be granted for each death 

in the immediate family. The immediate family in this case includes spouse, father, mother, brothers, 

sisters, grandparents, grandchildren, children, step children, and father, mother, brothers, sisters, 

grandparents of spouse. 

Emergency leave for death in the family shall be used for purposes clearly related to the 

circumstances for which the absence is granted. 

12.13 TRADING OF SICK LEA VE NOT PERMITTED. No trading of sick leave shall be 

allowed for any reason. 

12.14 LONG TERM DISABILITY. Effective 4/1/2011, employees eligible to receive paid sick 

leave pursuant to Section 12.1 shall also receive long term disability (LTD) coverage at City expense, 

recognizing that with the inception of this benefit the accrual of sick leave hours for eligible employees 

has been reduced from eight (8) to seven (7) hours per month. 

After the expiration of a 90 day elimination period, the LTD benefit shall pay a totally 

disabled eligible employee 60% of his or her basic monthly earnings. Additional defmitions, terms 
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• and conditions shall be as provided in the coverage document for the specific LTD program 

selected by the City. 

• 

• 

A totally disabled employee receiving LTD benefit payments shall continue to receive the 

health and welfare benefits described in Sections 14.1, but shall not be credited with any additions 

to the paid leave times including but not limited to Article IX and X of this agreement. If an 

employee retires, and continues to receive a full, or reduced, LTD benefit the employee shall 

receive health and welfare benefits to retired employees as described in Section 15.2. An employee 

who works, and receives partial disability LTD payments shall receive such benefits as would 

normally accrue to an able-bodied person doing the same work with the same work schedule. 

12.15 PAID FAMILY LEA VE TIME: The Parties agree that the City shall provide paid leave 

time up to a total of four (4) calendar weeks for approved non-intermittent FMLA Leave eligible 

uses as approved by the City Manager, including maternity leave, paternity leave and care for a 

family member. Approval shall not be unreasonably denied and the employee shall not be required 

to use vacation, sick or other accrued time to be paid . 

ARTICLE 13 

WORKER'S COMPENSATION AND INJURY LEAVE 

13.1 PAY DIFFERENCE BETWEEN REGULAR WAGES AND INSURANCE BENEFITS. 

An employee who is eligible for Worker's Compensation insurance benefits due to an injury or ill 

health incurred in the course of City employment will be paid such benefits by the City's insurance 

carrier. The City will pay an employee eligible for Worker's Compensation benefits the difference 

between his insurance benefit and his weekly wage while he receives Worker's Compensation benefits; 

provided, such dual payments shall not continue beyond 120 days, and shall not, at any time, exceed 

100% of the employee's base weekly wage subject to IRS deductions. 

If, upon expiration of the 120 day period covered by 13 .1 above, the employee is unable to 

return to work, he may elect to use his accumulated sick leave, annual leave, holiday leave, and 

compensatory time off to supplement the difference between his regular weekly wage and his Worker's 

Compensation benefits . 
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13.2 EMPLOYEE MUST REPORT INJURY TO SUPERVISOR. To become eligible for injury 

leave with pay, an employee must report his injury to his Supervisor immediately and make himself 

available for treatment. 

13.3 CITY MAY INITIATE DISABILITY RETIREMENT. The terms and provisions of this 

Article shall not be construed as preventing the City from initiating proceedings for the duty disability 

retirement of an employee at any time that the City determines that the employee may so qualify under 

the terms of the retirement plan. 

13.4 PAY FOR LIGHT DUTY ASSIGNMENTS. Any employee permanently or partially 

incapacitated by injury or illness arising out of his employment, may be assigned work he is capable 

of performing without regard to seniority provisions, provided both the City and Union agree. The 

employee's rate shall be that of the job performed. If unable to perform a normal day's work, a rate 

mutually agreeable to the City and the Union shall be set. 

ARTICLE 14 

INSURANCE 

14.1 HOSPITALIZATION INSURANCE 

Effective January 1, 2016 or soon thereafter, the City shall assume only the cost of BC-BS 

Community Blue Preferred Provider Organization (PPO) Customized Plan Number Four (4). The 

benefits are outlined in the attached Benefits at a Glance. The City shall opt-out of Employee Premium 

sharing as defined in State ofMichigan PA 152 from July 1, 2021 through June 30, 2024. The parties 
r 

agree that in the event health care costs are projected to exceed a 10% increase, the parties will meet 

and discuss options sixty (60) calendar days prior to the open enrollment period beginning each year. 

The Employer shall provide the Union with a complete copy of the projected rate changes at least 

thirty (30) days prior to the meeting. 

The City may purchase medical and hospitalization coverage from an insurance carrier other 

than Blue Cross-Blue Shield provided the coverage remains equivalent or better than the current 

coverage with Blue Cross. The City will give the Union advance notice and opportunity for comment 

prior to instituting any change in coverage. 

The Union and City agree to institute with the current insurance carrier an aggressive pursue 

and then pay method of paying health care claims as defined by the City's insurance carrier. All 
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• employees and beneficiaries must abide by all requests of the insurance carrier to verify coverage 

requests. 

• 

The City will provide sponsored dependent health care coverage with 100% of the monthly 

cost to be borne by the employee and paid by the employee monthly via payroll deduction or as 

required by the City. 

The City shall assume the cost of Blue Preferred prescription drug coverage benefit for 

employee and family, as dispensed by a network pharmacy, less co-pay amount of $10.00 for generic 

drugs, $40 for brand name formulary drugs and $80 for brand name non-formulary drugs (as defined 

by the coverage provider for all drugs) triple tiered co-pay program with prior authorization if required. 

This coverage also includes mail order drug program MOPD 2x drug rider. This coverage is replacing 

coverage outlined in Article XIII Section 1301.1. 

The City shall assume only the cost of BC-BS Community Blue Preferred Provider 

Organization (PPO) Customized Plan Number four (4) service delivery coverage in place of the 

benefits described in this article . 

This coverage shall also include a preventative care rider of $500 per member per calendar 

year or preventative care as prescribed f>y federal law whichever is higher in amount Routine 

mammogram 100% coverage (RM 100), Emergency room Co-Pay of $250 (ET $250) (if admitted to 

the hospital through the emergency room the emergency room visit is 100% covered), Office Visit $30 

Co-pay, (OV-$30), Chiropractic co-pay of $30, (MT-$30) and CB MHP2 (Mental Health Parity). 

In-Network deductible is $250 for a single person and $500 for a two persons or family contract 

each year. The Out ofNetwork deductible is $500 for a single person and $1,000 for a two persons or 

family contract each year. Deductibles are to be paid by the employee/retiree. 

The City will comply with all provisions of the Patient Protection and Affordable Care Act 

{Public Law 111-148 of the 111th Congress, 42 U.S.C. 18001}. As such, Health Insurance Plans may 

be subject to change in order to remain in compliance with same and avoid penalties. The City may 

reopen the Collective Bargaining Agreement to address Patient Protection and Affordable Care Act 

Issues. 

Co-insurance shall be twenty percent (20%) in-network up to a maximum amount of $1,000 

for a single person or $2,000 for a two person or family contract each year. The out of network co-
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• insurance is $3,000 for a single person or $6,000 for a two person or family contract. Co-insurance is 

to be paid by the employee/retiree. 

• 

Co-insurance will be paid by the employee based upon the Blue Cross and Blue Shield of 

Michigan approved amount. 

The City shall make an annual shared expense savings payment to employees covered under 
, 

this agreement who choose not to be enrolled under the health and prescription benefit programs 

described in this article because they are covered under a similar program with their spouse. 

The payment amount shall be equal to 40% of the annual actual cash savings to the City in 

reduced premium expense. In order to be eligible for health care opt-out, the employee requesting the 

opt-out must have health care coverage and be covered by an entity other than the City of Berkley. 

Further, no payout will be made if both spouses are employed by the City of Berkley or if one of them 

received healthcare as a City of Berkley retiree. 

If the employee wishes to opt back into the City health care program after opting out; the 

employee must wait until the City's open enrollment period to opt back into the City health care 

program. The employee will not have to wait for the open enrollment period to obtain City health 

insurance if there is a HIPP A qualifying event. A federal COBRA notice or documentation that the 

employer providing health insurance coverage is out of business or other documentation as 

determined by the City shall be required to prove that the prior health insurance has been eliminated 

or other qualifying event has occurred in order to place the employee and if applicable, dependents, 

back on the City's health insurance. 

Payments shall be computed and paid once per year in July, for the prior year ending June 

30th
. The payment shall be adjusted/prorated if an employee's coverage status changes during the year, 

including the start or termination of employment. 

14.2 LIFE INSURANCE. The City of Berkley shall pay the total cost of term life insurance in 

the amount of forty thousand dollars ($40,000) for each employee. 

14.3 DENTAL INSURANCE. The City shall provide dental care insurance for each employee 

and the employee's spouse and dependent children as herein further provided. 
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The dental care insurance policy purchased by the City shall provide the following typical 

services: 

Service Percent of Dentist's Fee Paid By: 

Benefit Class Insurance Employee 

Class I 100% 0% 

Class II 80% 20% 

Class III 50% 50% 

Orthodontia 50%* 50% 

* Effective July 1, 2021, the annual benefit shall be $1,750 as outlined in the Appendix titled "Dental 

and Vision Benefit Summary". 

Effective upon ratification of this agreement, the Orthodontia lifetime benefit will be $1,000. 

This benefit increase will be implemented as soon as reasonably possible upon ratification of this 

contract . 

The cost of the dental insurance shall be assumed by the City. 

14.4 OPTICAL CARE PROGRAM. The City shall provide an optical care program for each 

employee and the employee's spouse and dependent children, for an annual maximum of $450.00 

$700.00 in a twenty-four (24) month period for each covered individual as described in the attached 

benefit summary. A list of covered services includes: 

• Eye examinations by a. person licensed by the State of Michigan to perform same. 

• Prescription lenses and frames. 

• Prescription contact lenses. 

The cost of the optical care program shall be assumed by the City. Reimbursement shall be based upon 

paid receipts submitted to the carrier for rendered services. 

14.5 EMPLOYER ADMINISTRATIVE RESPONSIBILITIES. With regard to the insurance 

and health care program provided and described in this agreement, the City shall not be responsible 
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• for processing claims for payment or performing other administrative activities other than for those 

responsibilities normally assigned to employers by the insurance carrier. 

14.6 Short Term Disability: The City shall establish a Short-Term Disability program. 

The plan shall be subject to the plan offerings of the carrier but shall provide for thirteen (13) 

weeks of wage loss at seventy (70%) percent of base wages. Plan benefits are subject to the 

provider guidelines including elimination period. Members are permitted to use leave time to 

supplement their paid leave to 100% of base wages. Benefits would be payable on the 1st day of a 

non-work injury or the 8th day of a sickness for a maximum of 13 weeks. 

ARTICLE 15 

PENSIONS - RETIREMENT 

15.1 MUNICIPAL EMPLOYEES RETIREMENT SYSTEM. All employees within the 

collective bargaining unit covered by this agreement, who are regularly scheduled and required to 

work at least 10 days per calendar month, shall become members of the retirement system created 

• pursuant to the Michigan Municipal Employees Retirement Act of 1984, (MERS), including any 

amendments thereto which may be, or have been, enacted from time to time. 

Seasonal and temporary employees, are also excluded from membership in the Municipal 

Employees Retirement System. 

For the purposes of this Article only, a day of work shall consist of a minimum of seven hours 

at work (excluding lunch breaks), or paid leave from work, or a combination thereof, in any one (1) 

calendar day. 

Membership of an employee in the retirement system shall commence as of the first day of 

his/her paid employment, or at such other time as he/ she commences meeting the monthly work time 

criteria on a regularly scheduled basis. 

The terms and conditions of participation in the (MERS) retirement system, and qualification 

to receive benefits. thereunder, shall be subject to the provisions of the act, and to the rules, procedures, 

and decisions of the retirement board, established pursuant to the act, to manage, administer, and 

operate the MERS retirement system. 

An employee may not use the grievance procedure contained in this agreement to settle any 

• dispute regarding any matter which is the responsibility of the retirement board to determine under 

the terms of the act. 
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The benefit program for all eligible bargaining unit employees shall be Plan B-4, F AC-3, with 

early retirement waivers F50 (25 years) and F55 (15 years). Employees to be eligible for retirement 

must be at least fifty (50) years of age and have twenty-five (25) years of service credit and may retire 

with full retirement allowance. 

For employees hired on or after 7/1/2015 the benefit shall be MERS Plan B-3 (2.25% 

multiplier) with an 80% cap. Employees shall be eligible for retirement upon age 55 after 25 years of 

service or age 60 with 10 years of service. Overtime and water license allowances shall not be 

includable in FAC. The Employee contribution shall be 4%. 

The City may from time to time consider and adopt benefit programs providing for 

adjustments of retirement allowances paid to retireants and beneficiaries. Such adjustments may be 

made either pursuant to the provisions of Section 20 (regarding benefit plan E) of the MERS plan 

document, or based upon some other equitable method for computation of an adjustment as may be 

determined by the City. 

A.) Members of the bargaining unit hired prior to July 1, 2004, shall contribute 0% of 

their compensation, by means of payroll deduction, to the fund maintained and managed by 

MERS to pay benefits as provided under the provisions of the act. 

B.) Employees now employed who were hired after July 1, 2004 shall pay 4% toward 

their pension costs, presumably on an installment basis or any other basis agreed to by the parties. 

Any employee hired after the date of the Fact Finding Report, July 8, 2005, upon being hired, 

shall be obligated to pay 4% toward their pension costs per annum. 

Effective October 1, 2014, overtime earned and water license compensation will not be 

allowed / included in final average compensation as outlined in section 15 .1 of this contract. Effective 

October 1, 2014, no employee shall make a 4% pension contribution on overtime earned or water 

license compensation. 

(C.) Effective upon ratification of the 2021 to 2024 Collective Bargaining Agreement, 

members of the Defined Benefits pension plan shall be allowed to purchase up to two (2) years of 
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• generic service time. Any purchase must be made before the expiration date of this Agreement at 

midnight on June 30th
, 2024. 

• 

• 

Purchased time cannot be used for vesting purposes but can be credited to total years of service 

upon retirement. Existing employees will also be able to participate in the 457 plan that will be 

established as an enhancement to the Defined Contribution Plan for new hires. 

(D.) Effective upon ratification by both parties of the 2021 to 2024 Collective Bargaining 

Agreement, new hires will have a Defined Contribution Plus Plan established with MERS instead of 

the Defined Benefit Plan current employees have. Under the Defined Contribution Plus Plan, the 

employee shall contribute 4% of base wages and the City shall will contribute 4% match plus an 

additional 6% for a total of 10% City contribution of the employee's base wages to the plan. Vesting 

in the Defined Contribution Plus Plan shall be six (6) years. 

15.2 HEALTH AND WELP ARE BENEFITS FOR RETIREES. For members who were hired 

prior to July 1, 2005, an employee who retires from City employment, who has applied for, and not 

been denied, or who is receiving, regular retirement or disability payments pursuant to the provisions 

of MERS, shall be eligible to receive hospitalization insurance coverage while said retirement 

payments continue to be paid to the employee or the employee's surviving spouse. This insurance 

coverage shall be: 

The same, unless unavailable from the insurance carrier, as that provided at the time to non

retired b_argaining unit employees, excluding benefits under Medicare or similar health insurance 

programs, available pursuant to Federal and State legislation; 

Paid for by the City on behalf of the former employee and/ or spouse, who shall be responsible 

for payment, when required by the City, for any coverages for his/her dependents. 

Terminated if, after thirty (30) days written notice to the Union. The City is unable to 

correspond with the employee for lack of a current mailing address, or the employee fails to meet the 

financial obligation to the City under this program. 

Unless unavailable due to the age or place of residence of the retiree, the City may replace 

traditional coverage with the PPO form of coverage as described in Article 14. The provisions of 

Article 14 shall apply if a retired employee does not wish to participate in the PPO form of coverage 

and desires coverage under the traditional form of BC-BS coverage. 

An Employee Health Retirement Savings Account for all new hires beginning July 1, 2005 is 

hereby established and outlined within Appendix B of this agreement . 
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• 15.3 RETIREE HEAL TH SA VIN GS PLAN: A Health Retirement Savings Account is a program 

that allows employers to contribute monies on a tax-free basis to accounts established by employees. 

It is designed to replace all retiree insurances for employees newly hired after July 1, 2005. Effective 

September 11, 2015, in order to comply with IRS regulations all newly hired members of the 

Bargaining Unit shall participate in the City's Retirement Health Care Savings Plan with the following 

mandatory contribution rates effective July 1, 2021: 

• 

Employee Contribution: 1 % of base wages 

Employer Contribution: 4% ofbase wages 

These accounts may be used by the employee, their spouse, or qualified dependents to help 

offset the cost of health care after the employee retires or separates from service. 

The employee does not pay taxes on the contributions, investment earnings, or distributions 

for medical reimbursements. 

After death, any remaining account balance may be used by the employee's surviving spouse 

or surviving dependents for the reimbursement of qualified medical expenses. 

15.4 RETIREE LIFE INSURANCE: The City will provide, at City expense, life insurance at 

$10,000 for retired former members of the bargaining unit from the date of retirement until the date 

the retiree becomes 65 years old. Thereafter, the insurance shall be in the amount of$5,000. 

An employee wh9 terminates City employment with a vested deferred retirement benefit 

which may be exercised at a later date shall be eligible only for those benefits and allowances 

specifically provided in the Municipal Employees Retirement System itself, and he/ she is not eligible 

at any time for any supplemental benefits for retirees provided under this agreement. 

Benefits paid by the City in this Article, for coverages afforded a "spouse" or "surviving spouse" 

are limited only to those persons who are, or were, married to an employee covered under this 

agreement as of the employee's last day of employment with the City prior to terminating employment 

and immediately commencing receipt of the retirement benefits of the pension system described in this 

Article. 

A person who marries a retired former employee, or who marries the surviving spouse of a 

retired former employee shall be eligible, if accepted by the provider, to receive the same coverage as 

a spouse. However, the cost of such coverage shall be paid by the former employee or surviving spouse. 

15.5 MEDICARE COMPLIMENTARY COVERAGE For those employees hired before 

• 7/1/2005 when a DPW retiree or their beneficiary turns age 65, the City of Berkley will place the 

DPW retiree or beneficiary on the City's complimentary health care coverage. The DPWretiree and 
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• beneficiary at age 65 must also apply for and receive Medicare Part B health care coverage from the 

Federal Government. The retiree and beneficiary must submit a copy of their Medicare card 

highlighting said coverage to the City for verification. If the DPW retiree and beneficiary prove they 

are not Medicare Part B eligible, the City will maintain their health care coverage at the same level of 

benefit prior to turning age of 65. 

• 

• 

Effective 7/1/2007, the City will provide sponsored dependent health care coverage with 

100% of the monthly premium cost to be borne by the Retiree or beneficiary and paid monthly via 

payroll deduction as required by the City as long as the retiree or beneficiary is still receiving a monthly 

pension benefit. 

ARTICLE 16 

PAYDAYS. WAGES.AND LONGEVITY 

16.1 WAGES TO BE PAID. Wages---See Appendix A for classification and pay rates. 

Reserved. 

Effective upon ratification, the Parties adopt the new wage strategy for 2021 as indicated in 

Appendix A. 

New Classifications and wages effective upon ratification shall be the following: 

Classification 2021 7/1/22 (+2%) 7 /1/23( + 2%) 

Laborer 19.83 20.23 20.63 

Maintenance 1 21.37 21.80 22.23 

Maintenance 2 22.91 23.37 23.84 

Operator 1 24.44 24.93 25.43 

Operator 2 25.98 26.50 27.03 

Crew Leader 1 27.52 28.07 28.63 

Crew Leader 2 29.06 29.64 30.23 

Mechanic 1 24.44 24.93 25.43 

Mechanic2 25.98 26.50 27.03 

Mechanic3 27.52 28.07 28.63 

Mechanic4 29.06 29.64 30.23 
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A payday falling on a Holiday shall be paid during the preceding regular working day. 

The wage rate for each position classification paid to employees hired on or after July 1, 1995, 

shall be the rate shown in Appendix A. 

16.2 PAYROLL DEDUCTIONS. The City may make deductions from the payroll of an 

employee for one or more of the following reasons: 

Correct inadvertent overpayment of wages; 

As may be mutually agreed between the employee and the City; 

When so required by order of a court or officer of a court pursuant to their judicial authority; 

16.3 JURY DUTY. The City of Berkley shall pay any employee who is called for jury duty or 

subpoenaed as a witness the difference between the amount paid by the court and the regular amount 

paid the employee. 

16.4 WATER LICENSE. The City Manager and/or the DPW Director must first approve an 

individual to receive a water distribution license. If approved, the City shall pay all education costs 

associated with obtaining and maintaining a distribution license, including lodging, meal per diem, 

mileage, tuition, testing, and renewal fees directly associated with the class or seminar. Approval must 

be obtained prior to taking the class or seminar. Once the employee has obtained the license the City 

will pay the employee an annual stipend to maintain the water distribution license as follows: 

License 

S-2 
S-3 
S-4 

Annual Amount 

$400.00 
$350.00 
$300.00 

The stipend shall be paid in December each fiscal year by the City and shall be prorated by 

day in the first year the license is obtained and in the year the license is released. In addition, the 

City shall pay all education costs to an approved employee associated with obtaining and 

maintaining an "S" water distribution license. All costs and classes must be pre-approved by the 

City Manager or DPW Director before the class/seminar is taken . 
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• 16.5. Other Certifications. The City supports members of the bargaining unit in their pursuit 

of additional certifications when applicable to their"role. The City Manager and/or DPW Director 

must first approve a member's reimbursement of a certificate before the class/seminar is taken. 

Once approved, the City shall pay all education costs to an approved employee associated with 

obtaining and maintaining a certification, including lodging, meal per diem, mileage, tuition, 

testing, and renewal fees directly associated with the class or seminar. Once the employee has 

obtained one of the certificates below, the City will pay the employee an annual stipend to maintain 

the license/certification as follows: 

• 

• 

License/Certification 

PACP 

Eight (8) Mechanic Certifications 

Six ( 6) Mechanic Certifications 

Four (4) Mechanic Certifications 

Annual Amount 

$500.00 

$400.00 

$350.00 

$300.00 

The Stipend shall be paid in the first pay of December in each fiscal year by the City and shall be 

prorated by the day in the first year the license/certification is obtained. 

ARTICLE 17 

UNIFORMS 

17.1 STANDARD UNIFORMS PROVIDED BY CITY. The City shall provide each permanent 

D .P. W. employee with six ( 6) suitable uniforms per fiscal year. The number of short sleeve and long 

sleeve shirts, (not to exceed a total of six) shall be selected by each employee. 

Effective July 1, 2013, the City shall provide each permanent DPW employee with a $325 

annual uniform allowance for purchase of City labeled short sleeve shirts, long sleeve shirts, jackets, 

winter hats, coveralls and pants. The City will specifically designate a vendor for purchase of uniforms 

and the City shall pay the designated vendor directly. 

Unspent 2012/13 uniform allowance will be forfeited the first day of the 2013/14 fiscal year. Uniform 

allowance shall not be part of final average compensation . 
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17.2 DAMAGE TO UNIFORMS. Damage to uniforms shall be the responsibility of the 

employee. 

17.3 WORK SHOES AND BOOTS. Employees shall be eligible to receive one pair of work 

shoes or boots each fiscal year not to exceed $225 at the City's expense pursuant to the following terms 

and will not be part of final average compensation. 

The City shall determine one or more qualified suppliers and shall determine qualifying work 

shoe and boot styles. 

Each employee shall be eligible to purchase one pair of selected work shoe or boot style per 

fiscal year. The City will either pay the vendor directly, or reimburse the employee for the cost 

incurred. If the City selects the reimbursement method, reimbursement will be made according to the 

City's normal procedures for processing accounts payable. The City shall not be responsible for making 

adjustments if the work shoes or boots selected by the employee do not fit or are otherwise 

unacceptable to the employee. 

Effective July 1, 2013, each employee shall be eligible to purchase one pair of selected work shoe or 

boot style per fiscal year. The City will pay the vendor directly for the cost incurred. The City shall 

not be responsible for making adjustments if the work shoes or boots se~ected by the employee do not 

fit or are otherwise unacceptable to the employee. 

Deleted and Reserved effective 7/1/2013. 

Employees who purchase work shoes or boots under the terms of this section shall wear the 

work shoes while working unless the work shoes or boots are worn out or weather conditions are not 

appropriate for their use. 

17.4 WORK GLOVES. Employees shall be eligible to receive the following work gloves: 

a.) Cotton jersey work gloves as needed. 

b.) Two pairs of leather gloves per year. 

c.) One pair of water proof "seal skin" or equivalent work gloves per year. 

Director will be responsible for selecting the specific gloves. Replacement for all gloves is based 

on a 1 for 1 exchange. 

17.5 MEDICAL CARD, MECHANIC CERTIFICATION, & C.D.L. A DOT physical is required 

for a C.D .L. The City will cover the costs associated with the DOT Physical and DOT Drug screening. 
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• The employee shall present the City with a receipt and the City will reimburse the employee for this 

expense. 

• 

• 

The City will cover the costs associated with the renewal of a CDL. The employee shall present 

the receipt and the employee will be reimbursed for this expense. Costs shall be capped at the renewal 

rate in effect on 7 /1/04. 

The City will cover the costs associated with the renewal of mechanic certifications. The 

employee shall present the receipt and the employee will be reimbursed for this expense. 

ARTICLE 18 

BREAKS 

18.1 BREAKS FROM WORK. Each employee shall be given no more than two fifteen (15) 

minute breaks in each 8-hour work day. The breaks will be scheduled thirty (30) minutes prior to the 

end of the employee's regular work day at which time, except in the case of emergency which may 

necessitate the use of overtime, the employee may leave for home. 

The City shall provide a lunch during any overtime period in excess of four ( 4) hours . 

Abuse of this privilege shall be grounds for disciplinary action. 

ARTICLE 19 

SAFETY 

19.1 SAFETY COMMITTEE. The City and Union shall jointly and with equal representation 

establish a Safety Committee to investigate possible un safe conditions and promote safe practices for 

D.P.W. Operations. 

Employees serving on this committee shall be paid their regular hourly rate when performing in this 

capacity during normal working hours. 

19.2 DOT REQUIRED REST: Relief leave/rest pay is established when unforeseen 
circumstances require long, continuous hours of work without sufficient rest periods ( examples: 
snow removal, water main breaks, storms damage, etc). While the decision to accept overtime is 
ultimately a voluntary decision by the employee, the City and the Union recognize health and 
safety related tasks are critical and need to be completed at any hour of the day for as long as it 
takes to complete the job. Furthermore, many of the functions of DPW staff involve heavy 
machinery and are considered DOT "Safety sensitive". 
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Therefore: The parties agree that should an employee work a fourteen (14) hour or longer shift 
within a continuous twenty-four (24) hour period, he/she shall be released for a period often (10) 
hours before being required to report to work for the next normal work day. If all and/ or any part 
of the ten (10) hour rest period coincides with the employee's next mormal work day, he/she shall 
suffer no loss of his/her straight time pay normally earned during such period. 

These rest periods reflect the current standard adopted by the United States Department of 
Transportation (USDOT). Should USDOT update these standards prior to June 30th, 2024, the 
parties agree to automatically adopted them as the standard for the City of Berkley as well. 

19.3 MEDICAL CARD, MECHANIC CERTIFICATION, & C.D.L. ADOTphysicalisrequired 

for a C.D .L. The City will cover the costs associated with the DOT Physical and DOT Drug 

screening. The employee shall present the City with a receipt and the City will reimburse the employee 

for this expense. 

The City will cover the costs associated with the renewal of a CDL. The employee shall present 

the receipt and the employee will be reimbursed for this expense. Costs shall be capped at the renewal 

rate in effect on 7 /1/04. 

The City will cover the costs associated with the renewal of mechanic certifications. The 

employee shall present the receipt and the employee will be reimbursed for this expense. 

ARTICLEZ0 

CONTRACT NEGOTIATIONS 

20.1 ESTABLISHMENT, CHANGES IN BARGAINING COMMITTEE. The City and the 

Union shall each name a bargaining committee of not more than four (4) persons. Any changes in 

bargaining committees shall result in a written notification to the other party within ten (10) days. 

20.2 BARGAINING COMMITTEES MAY ENGAGE STAFF. The officially designated 

bargaining committees may engage or utilize persons to act in a staff capacity during negotiations. 
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20.3 RATIFICATION OF CONTRACT NECESSARY. All negotiated contracts shall become 

effective only after ratification by the Union and in tum when officially ratified by the City Council. 

20.4 TTh1E OFF FOR UNION BUSINESS. The chief executive officer of the Union and/ or his 

designated representative shall be afforded reasonable time off during regular working hours and 

without loss of pay for the 

proper handling of Union business including the processing of grievances. Such time off shall be 

subject to prior approval by the D .P. W. Director or his designated representative. 

20.5 MODIFICATION OF CONTRACT BY MUTUAL AGREEMENT. This contract may 

be modified by mutual agreement of the parties. Any such modification shall be evidenced by a written 

supplemental contract. 

ARTICLE21 

PROBATIONARY PERIOD 

21.1 PROBATIONARY PERIOD FOR NEW EMPLOYEES. All employees must 

satisfactorily complete a twelve (12) month probationary period before they become regular full-time 

employees of the City with a vested interest in the full range ofbenefits associated with regular status. 

Effective 4/112016 all newly hired employees shall be subject to a twelve (1-2) month probation period. 

A probationary employee, as defined above in this Article, may be discharged from City 

employment at the sole discretion of the City. In the event that an employee is discharged during the 

probationary period, the union and the employee shall have no recourse through any provision of this 

Agreement to alter, amend, review, or modify the decision of, and the action taken by, the City. The 

Union shall not provide to the employee assistance in any form when such assistance is intended 

directly or indirectly to cause a modification or reversal of the determination of the City that the 

employee should be discharged. 

A probationary employee shall be classified as a Laborer and paid pursuant to the agreement 

and Appendix A 

Upon satisfactory completion of the probationary period, an employee shall be classified as an 

Operator I and paid pursuant to Article 6 and Article 16 . 
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• ARTICLE22 

EFFECTIVE DATE 

22.1 EFFECTIVE. Except as may be more specifically provided in other sections of this 

agreement, this agreement shall take effect July 1, 2021 at 12:01 A.M., or upon ratification by both 

parties, whichever is later, and shall continue in effect until midnight of June 30, 2024, or until such 

later date as the Union and the City may subsequently determine. 

In the event that ratification by both parties occurs later than the effective date specified of this 

Article, the provisions of this Agreement respecting increased wages, shall be made retroactive to the 

effective date, and shall be paid with the next regular payroll. Changes in health and welfare benefits 

will become effective as specified in the agreement or upon completion of necessary arrangements 

with insurance companies or similar organizations. 

Notwithstanding the expiration date stated in this agreement will renew automatically for 

successive periods of one (1) year unless either the City or the Union gives written notice to the other 

party prior to June 1, 2024 and any year thereafter of its intent to establish the next following June 

30th, as the agreement termination date for the purpose of commencing collective bargaining 

regarding the terms and conditions of a successor agreement. 

22.2 CONTINUATION AFTER EXPIRATION DURING NEGOTIATIONS. In the event 

that negotiations extend beyond the said expiration date of this Agreement, the terms and 

provisions of this Agreement shall remain in full force and effect pending agreement upon a new 

contract. 

22.3 CONCLUSION OF COLLECTIVE BARGAINING. This agreement constitutes the entire 

agreement between the parties and concludes collective bargaining on any subject, whether included 

in this agreement or not, for the term of the agreement. 

ARTICLE23 

MISCELLANEOUS 

23.1 VOLUNTEER FIRE SERVICE. Volunteer fire service will only be allowed if the public 

safety incident commander, public safety shift commander, Deputy Chief or Chief requests active duty 
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• status for a volunteer and the DPW Director concurs in the volunteer fire service. If both approvals 

are achieved, those eligible and ordered to participate in the fire incident shall be paid their regular 

DPW contractual rate during regular working hours only. 

IN WITNESS WHEREOF the p~eto ha'DEc~eir duly authorized representatives, signed 
and sealed this Agreement on this ~y of , 2021. 

FOR THE CITY: 
CITY OF BERK.LEY, MICHIGAN 

~::2~~-==--==--
• nANTERBRACK,MAYOR 

CITY MANAGER 

• Approved as to Substance 

Approved as to form: 
Atte~t: 

(l~~ 
VICTORIA MITCHELL, CITY CLERK-

• 
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EMPolYEE 

Ken Ozanlch 
Ric Chalmers 
Rich Rzeckowskl 
Jim Grodze 
Myke Hunyor 
Matt Maones 
Adam Wozniak 
John Beach 
Rodney Halas 
Matt Wells 
Brian LaPine 

·DATlfoi=: 
. JilRE·,' 
12116/1996 
11/10/1997 
11/11/2002 
3/21/2005 
5/2/2005 

5/12/2008 
5/31/2011 
7/18/2011 
4/28/2014 
8/10/2018 
6/27/2019 

• 
. . .. . . . . .. ·.CURRE:NT,,.. . .. .. : . .. . 'PROPOSED· ... ....... .... : ..... 

. . .G6ASSIEldAti6N?·· .:· . . ' -.::WAGE; .... : .. ~ "<~~ CliAS.SU:.fCAtridN·· --~ : :,.;'.·':.WAGE: 
Eauioment Ooerator III $26.27 Crew Leader 2 $29.06 
Equipment Operator III $26.27 Crew Leader 2 $29.06 
Eauloment Ooerator II $22.39 Crew Leader 1 • $27.52 

Mechanic II $26.51 Mechanic4 $29.06 
Eauioment Ooerator I $20.98 Maintenance 2 $ 22.91 
Equipment Operator II $22.39 Operator 1 $ 24.44 
Equipment Operator II $22.39 Operator2 $25.98 
Eauipment Ooerator I $20.98 Maintenance 2 $22.91 
Equipment Operator I $20.98 Operator1 $24.44 
Equipment Operator I $20.98 Maintenance 2 $22.91 
• Equipment Operator I $20.98 Maintenance 1 $21.41 

Employer Draft Proposal: September 13, 2021 
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Wage and Promotions Strategy from City 

9/8/2021- Corrected 

t.aborer Maintenance 1 

Wage $19.83 $21.37 

Minimum Years 
Entry Level Min l Year 

Required 
•:Minimum·. Class B CDL with Air Class B CDL with Air 

licenses/certs : Brakes Brakes 

Standard for Proficiency In Small 
Advancement equipment 

Maintenance 2 Op_eratorl 

$22.91 $24.44 

Min3yrs Min 6yrs 

5-4 Water License 
Miri S-4 Water' License 

Preferred 
Proficiency In Medium Proficiency in Heavy 

equipment equipment 

Mechanic1 

Wage 
,, '$24,44 

• 1.. • • ~ ... ·· .. • ... 
Minimum Years 

Minlyr 
Required 

Minimum Ui:enses/Ceffi .; ·-4 Mechanic Certs . . ~ .. : . .. . : . . . 
Standard for 
Advancement 

01!_erator2. Crew leader 1 Crew leader 2 (max 3} 

$25.98 $27.52 $29.06 

Min9yrs Min 12 yrs Min lSyrs 

Min S-3 Water License MinS-2 
Min S-2. anti PACP 

Certified 

overall Job Performance overall Job Performance Overall Job Performance 

Proficiency in All 
equipment 

MechanicZ Mechanic3 Mechanlc4 

$25,98 ' ' $27,S2 •' $29.06~ 
. ' ~ .... . ' . 

Min 3 yr Min7yrs Min 12yrs 

6 Mei:hanlc·certs ' '..: B Mechanli: Certs 
Dual Master.Mechanic 

'. .. . .. .. . . ~ Certs. 

overall Job Performance overall Job Performance 

----------- ............. . 
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HEALTHCARE BENEFITS AT A GLANCE 

• 

• 
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me.-'rtbcru lite OO.'e<f!!ii ~l'!l!Jr cor~ mi.-:h ~ -a.1: eirM$!i mdw-~ ~tt-~ 
~'1&:ry,W- eS'i ~:liU ~'ciii! 

, ~!WIC (M-~ cml-!il~t.i:n ~ 
·a!iO ~ b~ loo. En~ ~-
; ~~ mi:lrl.iii.rn. I 

.....,,uJ:.1,,.-..:1.,....b,..-.. -1r ..... --.-,- •• ----.. - ... -- -----·- .. - ·-· - - . -l 100% (mt, ~udjb;'e or e:opay~}. aM Nclc:w!l.'1.ld 
! 

!)J:!!' 1t1cmber per ~af \"!!8l: J 

Nai.o;Aikftfurtl!~-'i\'001~fHl';!!fl1! frUll' 00 
:iJur,verl; b~ 6nh'!~~I r~1;t;n,•, 

·--····- - .~ ....... 11' -,.,,.ff'(><:, w,.4-' _ _.___ ....... ..._.,.~..,.,-=, 

H!J:!Wh ~o dedue.fule {ll' cop~•~urar<.c11.!'i. ~ N'tl'lo:v~'l::cl 
Pf!I'mt:mber Jtei ~d.1f~r 

Nole: Milifix'1& ~~'='-""TIJ.!n ~ fll~;• he 
arl::1Ni!d hs.,,&d on m~ n{!a;::;.Gl:y. ~- I w--.71--.--..•----~ _ .... n,-0::'-'- -----

too<& {na:i deduelib!e Clf ~.~un:in.a;"), ~ r.J:It t:0£~·t~.d 

per rri.orr~ pel' ca-~rmr YQ!flf 

,OO-"'k {~ detluo!hlc cc cqmy.fccinsi;atr.::Q') t &-J% R.\>af ~~~ {'~ 

10.0% {nu dedt:cllble a: ~,ayf'CciMUran:.e;i -~r ~~r11',. • mt..o£;.~m0~1~~ 

~~ . 

• 10U% (oe OGd~ or cop;i~~;;e} .,, ~ a1'!et ~cl-i~ ~ 

t00% (rm~or~p:v~~r:z:i~ 
,6'.'lslts.~f~h12~n!i:u. 

~ Cn¥et!:d 

6 ,~Its. 1l monl.fls tfmx,glt 23 moo'l.ns 
$ '1,-':ii!ls, 2~ manttc lhrozjh t6 mt7!'t.h!I i 7. v:;lls, 38 rnimlhs. lfncm.iJlt H ntOCilli-3 h 
½slh: ~ Iii m:m1h'J il.fe h'llhoo ,n ~ pq-, l 
~ per-~!fldar ytter i.n:11;.1' ll'lQ ~ I tnmrltlJTI.m::(l,~m bePe!li1 

I '1.00% [~ clM1»:tlbl11 Qr r,:;::ra;,Jcolll!lu:-.mpc,) f¾l~et'f. 

I __,.. 

f~I ~ blood a<t,1,:mt-ig f ion-.& (:no-ce~ lfll' ~~~:;:n}. Cl"'.e 'Ndlcmered I 
_____,._, ..... _.,__ I per membe:r pa:: eaJfJn::lar ~ t 

I -- -~. 
~ ~moi:l~eQPy CllW,11 l H'.iD-% (no~ <1r ~f~L-i:rurm.u:n}, i:;.-e -~~ 1 

per m(:flloor·pcr ~::l:r 1re.:.r i - ·3 
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BCBSM Medical (Continued) 
..,_ 

8-cmcfii~ ln•fil(lt\'i.•1;11i: QL!t•l!l-i'-N.chi.ro.rfi: i 
. Frnsl;Jm t;pndlln unligro (PfiA!, s-et-.!lmltig 1~ (rn;1 de&:!~ m Glpll)'ku~~oo), ~ 

. p.:_:r rncqib:rr par ~daf y~~ 
t,l~e!;1'.~lf 

• RnuUrw. ~ ... ,irrnigrarn ~d tcli:sl~ M~lflg 100'-i'i (ni:1 ~r.i!b\5 at cn~l~Jr&elee} ~ ..f'.er ci.f.,of-m::~ ded-tl~ 

f.lo!:c: Suooi:que:tl ffif.l~fi)' ~"'fi~ ~ 0-.¾of~rt; «rai!in,g~ v.~ 
m.tm..'T'~r.nmt; pert'o!Tf.t!Ji, dimoa 100 :S<lmi:-, b1erptew.1kins a.-1'fi' pa~ 1Jrtrf~ ~~ 
~h@f ytiBf ar~ ~~Oct t;J !fDUl rletiudfb!o .i!T.d • m-c-sn.!fi!l!~ram ~elf h~-trf ~ 
~~!i.Uf:ill'tre , iii,-nal:lktll',; pn;-'.f..;Jer, 

-
Ona per~~ pt:' ~'ldar 'f&.Y f: -~ t Cclc.ii;m;:-1:1py ~ r~ntl.ne o( :1\.ed~;• liOCSJ-81::llfY ~00~ {r-dl: d-..tll!dible O! o:p8.yi~ITSJ.::.R."ll!:6}. f,,s ~ n!f::s aui~~tlel.h\'of?CdrEicU~ 

Iha fm.t bll~o ~:ifiOOC!Jp'f i 
. Nol.ti: Sl..lbteiquenl enli:ir.~pi,G=; ~..d e 

E 

&illtiQ iJ:ti t.fll'Mi c;iiood;.r ye.at nl'l!X sa.1hj&!. to ! 
I ylltli'. d!ltf'-~ and~~ .... __ ··- -- -· --·· --·- --1 

~•;--,,,.~- -·*""'·~---..,......--
~- ~__r~m~.her per :taleo:lar ~ar .... ..,... . . 

•fr1v~11:-ttw i2tm!li- si1n!tu~i~ l 
~~---, .. ---M·-•·-• •V'f'_,. "'"" ~~-~ ... -------•'-"•&.1..------------- ---.:.t-••• '""""-=:-- .. ,,-...: --l"'"~ .. ____ _l 

~ \ifs.Ii~· rr~ bo!.i me:ilua'¾y ~")' 

o.r.pa~rl ar:r;J: h-nmc i:rot,d:i;:.'l! can1 ~ • mil!.! 
bo ffll)ol:::9t-y iilm::~nrr 

omoo eor.-:ilAtmkir~ - miz~ ~ me:lka'fy 
lllOCl;?iiSil[)' 

~3o c::,r,icsf ,1r:-.f {h'fme ~ I 00'14. el'!Jer om-nt-."l~ ~ l 
BO'% afl~r lti-netW?Jk. ck11µ-_ •,1 _t:1_..in_le _____ ---::i-00%-.... -.-&--ll.ef-{r:_tit __ ~-f.-~~-'!f.-.-,i,'!;l:-. -*~-.,_.rlecli ......... 1-..,.-ew-• ----* l 
$3-Q ~)liy ~ G,~C-C3.l:.uft·-~--C(l1-,--------; &~ ,m.ar ~d-~;~.,; ~- - • --1 

UYSJt'.!f\i CBfll ufc~ - lfflU+'. l;e: mccfoillt ~~.tr;y reo ciYiJ-BY fl"{<f 1.iP,Jnrn Cllff! wil. ~~---=-:-.... r::---::-;;-:--- ---:'¥-r~F' ..... .:,•...r, .. ___________ -- _.. .... :., 

.l .. t11(;{!4lf'l~~t<V h111~t!h·.:,-d i?.r-l~f 
:..-~~-I - . ...._.,_. - ~ ,.. 

t 5$:50·~~ ft!!;·..+;-; (~ny. V-"llh-ed w Mi:t!itt~ (ll'. ~w ~y-p~.;i(=?.;;. Yr.fr~ if :1~2!~ a: 

Am.out.I~ i.er,icl$ • ~tnl ba mt!dk:sly 
~r::..iey 

l tc:ir -,n .ii:::-~! iaj:Jr-,n _ fw .in =clder~ bprr) 

i 60% iie'IJJ' tl-nc."h'O'.i: dt:di..~ 5::1% 1:sfmr hH1clv..'Cd: ddudible J 
__ l_. - - -· -· -· --·· - . ____ J ~..,•••~-1-~--t""- _.,_ r.• r ..... • 

flJtkuiiJ~i~rh .. -~~.=r-, ii:-r# t t.-'"'": ~ .-~-- -~· - •-...!:.~•"•-~-· . - •.• I•~-•.•·•.. -j; 

~bor:.ilmy arnJ pifih®!lt' ~Cffl, 
1------------------+---·---·-.... ~ r~-a~~~~{!-t,d~ ___ ....,! 

f ~ .atrer ~~.d-e;in:, de-rl~ ! 0UJ!Jfl~1~ ~sts ilZld >Z-·tnys f.l~ oitln!r ln-netw10tk deductibb 

TJ-,cra,P!:Lf.ic r~:!:_9_·y_ ~ ........ ~---.. ----_ -_-.-,..+_-tllli%-_'_a_fi!:!l_· F-11-ir-r1-eb-~-rft.-o-a""'oo'""'_~-~-!e _-_~,-.,-.:~-::_-: ..... t,...·,...ro-·_~ JL..""'et mt--t6-te~~d•~ j 
fli&,if~ ntrv ~½.:.fW1X!:.£!- ,.,., t~Vit1f;.-d. I]\·~ tihy~'f::,(~ti 1#[ cj~'t(tf(~l liVt-<-;t-~ 1,fhiwrf~ I 
Plc:!ll~h:;:a:n;;\,i;U_s. - • • ..... ...._~ ! 1~ ¢fl¢ do~bhP Qr ?=1P...""'fl~~tl!!j 00¾ ~cf Wf:-¢_H_te_:tworJ;;_..,,.-. ~----~-,-__ -. __ - - ;..,___,,_ ~~ 

Posln111l!!, care ~isl~ I 1ofi':Ji (f.Q dn~--e -Of C'lf'--WP-:-~½v.1ram::e) ~ ~ cr-Jt~!retv.-".00! de.:!~ 

: Deivef.}1 a~mery c.irc: . ,.,,,-- . ...., _ _ __ ~ S'i.1% ~ tH~'t'e>;'Y. ood~ .eff½ eller (lut.-,u~ de:d~ 

C • -• • ._ •• -•• •- - .o - • o..-J,. - "'" "' °''"" .. •- • 

~lpm·~ rc-trn,. ln~!il pqtfih::lan-earn, 
gane.~ rT.:1t~INJ c.a'l'"e. ~~=.i.-i:i 

11r~µlitt!i 

Note: Ncr..em,sgcncy :.erm:e?. ,r.w~ ba P-!tiift;!ffld 
l.'IDJ.lil~p~tbg 

150¾ tr~ ort,01--n~_rlerl~ 

~d~ 

t~·li.1!;;.f1lf.i-f\1:~~- if§ f:HJL_-.11nlf-l t_~f.H;:. I ,:.- • - ·•,! ': ,. ,,._;.= 

·Skf;~";,_;;i;;~;~ -r.~~t~ i; ;~~-- aD'§ ~fter ln~!.worlt d!!6'Jcifr.kl _________ } 6°"~ ~ ~~ 
• :sk.llcrl ~ facifily M~<s • .. ,- • - ' ~ • ~ - - ......., _____ __ 

umiled ti'~ ti tM:ilimum i;lf t.W~per. ~pc!!"~~ 

42 



0 
/ 

0 

0 



• 

• 

BCBSM Medical (Conttnued) 

Hwne hesnh earn: 
• mt.sl bn rnsilictdiy mw:i~,y 
• mwt t.a PflJ.'-~ by. a flffrli:I~1tng 'homt: 

iffl.831h care ~{lrPf 

lof~Jar~ R-iefllpY: 
111 r.;11!.'I ~ medb.:.'Jy ~i;fl;iSIJ!y 

• mu:.t he: glvi:m by i!: r0~lfrg!1~ lnfui-loo 
TI..e:aw(HIT} 

.. prcr-.itli:c- or In l! ~!Jr,g frQesiwtdil'i<l 

Arn~tcr)' t~on Ceo(& tAIC) 
• rtw.;'ti"'..1:1 d~ ~-t ro~c pre:i'.t1!utia.-ikln -

Otl~~l 'Mlh )-out d~uf 

Up in za pm-~ce o:,:-~rt'I !f.i.U.~ t;,obre e!&cih~ ~ emtl!s!I; 'INOO.r~et.eQU4. ,~ ~ 
pe&Jtls - prm'!rlt!tl' WmliJh B t,atl!:ip,dlTIQ ~oo F_g;;a.m od;y! it~-i:d lo r:1-::tf'Q.r ~ ~ ~ 
fii,'ie'M.td nod ~ml.!::d ,~100.lca~ (nrter ~ ~rr-..:,imi!ffi:, ~~ tz---lU~ ~ 
indl~Uill ~n-tlla:M17e~t!rll.) 

... ., . - • --·---.,,;-,. .... ______ __,_ .... ,:,, ------ ---<:A.• ~-.... -·""·--~ 

i~IrgtIB:J sm~t~ _ . _ , __ _ ! = =.;"1:r:=. '"I;':' .,;;,---""""""' 1,;,n,,_ -.Jbl, - --- - -~,. - ... _.,;..;;, .,;;,;;;;;;.;- - ~ - l 
p.mliclpl'!Iir,e 1unt11.iiltQZ!," s.--~• fllcfil"ty j _ l 
P{[l:>~lcttl comuJieU~>J~ --;~~ ~ dcdtrllllle Ot ~r-~~r-i::>3) __ (~ ~&,t -~~-;~,~~~ •• 1 
Votmtl-211' :.~~Ion far n,-;d~ .P.n~ .~ l:i,ricl',._~,k d.&11.:ct',1;:ki. ~ ~ ru1.-tlf-t~~ d::~ ; 

l t-.'cte: Fat \'l{J(m:t.ary s~rl;!ziiliom fa: !!!fl~ 
t-ee ''Pto'lil~ l!:lta i.er.iats."' • ·f ~ l!'.lfter •nt.d-of..n.JllN"'...mt. dt!duZ2t 

__ ,._ ··-- - <• ..... - .. - --· • .:J • • 

~,· t~f!~~~~i _ ~~I?.~~~· .~~Sf Q~:_1 Yi~_ . __ 

. ~cl5s! 11.Ul"N;n oig.m tramp'iafili's -t11u.;t be bi P. tooo;: {~~ t1E1d~l-in c-t ccp.l!!"fl~ffl!.l~oo} 
ii ~r;al{l.d f,).cl~• ~ cOO!'tilM-~i:l l~ ire H 
BCBs-i., H~;i:m Orgim Tmru:11lam1 P~ (1- I 
H00--242-~S~} j 
Eleffl ltW!"OW ~l.mts ~ n-1'.tsl Ile ~:;irifulf.f!d I oo~ all.{tr ID-{"lfrt"lll-;;;rl~ed:-:Jdfb.---,-u--~ --

• ti'i'Oug.Tr Ir:~ e.CBSM Huirlali Qrg;m Tran:s~ 
r--ronrnm (\-!ioo.2~2.:i;s-o") 

!Nqlt!!! BCSSM co,,~ cli;ik;S !ri~ {!1 -ci,im¢t1n..~ 

'ttffl1PPACA 

- .. -- ' ~· ,r ...... --... -· .. -...... ~ -·. 'r-.a ' ...... - - .. .. .. .. .. .. 
··-

riro% (~~ ~~ ar ~~~ -~ • l d~ed f..;~!i o-.-.. ~ 

I 

6Q%;o;~c,"l11:-of...~~d(c!(i~ i 
j 

$~-~~-~!~~--. ·-. ·_J 
•- ---••.., ,..,. __ - ,..., •,• .r •-. 'I---•-• • .. 

7 Nole.: Son:-,o rmmbil ~IO\ iIDd ~1,11;;1:,1ru1e~ lStlm fi~"l:i iil~ ~~ b)• BCSSM tQ he cz:rnp-a;:~ h!1 ao il".lmt:,e, ~- Vlihe:n ll m~ ~ a i a1~".mce nmi21 e-a!"ii!;ll ~ cofl;l.irleri!d bf. SCBSM In- be _c~~ ~{I- an ol1ll::!l 'ffil~, ,,.,~~pt~~ <;liim ~:!er your ~z vi?l.t ~ 

llt;)li11Q:flt m~UIS hei'i.llh (",are: fl rid lnp:itlad 80% ¢le:;- ln-mtwoti: detf!Jtffil1'3 1~ efieroo':-~rled~ 
"S'iJl.~liUl!:!C: .ibus!!- lte.!llt'ler#, 

~~ dl!Y!i : 

l R~s~roJilii p~lnbc tffiirtrrll!irt t.iclftty: f;OfJii mor !n.:nell\-1:r.k ~ucill.fe· 1~~~-7 • 0 ~ merna1 tla,l!th !!e:r"..:.es n!U:'it t>a 
J perfunnetl ir. a te!l-:1i::n1lal psymltililt ttee~ 

l 
fadit.'/ 

ii lro~lm!!ft rw~ be-~ .. fl.~d 

11 .11~ to m~l Olitcrla 

s 
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BCBSM Medical (Continued) 

~$dllt)• .nl16 t:JL,lc ~ !W'¾ ~e; lrmelrm'lfk &.-:.'ir,zji~ 6iJ% al'tC;: ln,-~ir. cl~~ b.~ 

i ~ od/ . ... __ ., __ 
Fltyr:.i!lar.'s {l~l:4 m I$(}.'¾. an*r ltHUit,...i.l'.!!k tfl:lm~~..,.i» 00% sit& OOt-Qk-~ d~ 

Otll~~:ml !~fa~ i!i'hlmf, t:e--~m1~1l-t1 t at:r¾. n~r r,.,,~~'l}f~ey~ f Gil% m"°..C.~(l!Jt~kmt-~.dt!d~ f~~ ( 
D(¥o-ted focili:tvt:!i 0;'11)1 t ~~:.11.t?lfli '&if: ~i:)1¼4 lf ~e tl. 00 fi?v l 

•-• ,. • ",L ~-, • • •--••--• • -•••--••---. iA-~ ~•••-•• • - -•---Av. ~-,-•. ~•- . ____ E{-~ • • ~-••--•• ---•- _J 
·1t{tfti11~. ~11@Mft:fffi rn tf--i!?!nfijft\ @ ~HQ EC:14-{;"rtl!-·ffi!i'illnwmf: = 

l 8 I~~ b¢i:iwo~ nnal~ (AB!Q tmolm~nt. ~n-ti a~!!\'.' ln-rvli.~ ~-11utfihle ···-~ ~1\,;;7..;:~b~ cl~~ - - • 
_ w.11an r!!rnlereif ti)' en ~rir-011~ b:i1mi~lffi.ed . 
btdtQ.\fotid l'l.~~t •· f-s w\l'l'.retj mugh. l19f! 
i u. ~ to p:-eituth¢rl7,.1lh:in 

tkfo: Di!li)flO!ils o~ an .,u.rtism ~clr.m;: drtcx-tiec 
ond a lreaf.mufll, rooom~aM.on for ASA. 
sur.dc..1J3 mti¥1 he cbfa.l'r.e.l l:tf. fs BCBSM 
u~~ m.t.sm cim-luiilicn eef\b:lf, (AA.EC) r,dl)t 
lo ser.;kiniJ /.BA b'cll~ll 

tlt.:fpulleni phyt.kral ~rar,y, Ii~~•. 
co:L¢aflut»I: lliarnw. outrilh:.•;i.if ~!!lhg rix 
~Jfa.,i spe:w:..i~ ;:tlso,~ 

I 
rin,.~eat f:Jroed', ~n;i ,;;:.;:up.:iflorcl tneril(X/ 'Prffi'a oilt ~ ~unoz is, ~d 

Ot.~t <;;Wet'eli ~f\'t~. lr.dl.H£r;g cnen:nl ~ 8<0¼ &TIil{" ln-~hlr-:Uk d.c:dux::Ubfe ~ 16!.r'k ~ rui-oh'letw;:it.; oo~~ 

$~i~•~_a_u_~~ :'£:~~.~~~ ... ___ ---· ___ ·- ~-- ____ ---~·--. __ J___ _______________ , .... 
(-;Jfi.(~ I :-•.]V•~rn-{'i ::::,::.f•~f!il~, 

N~, &:n!tti~ ti~ roq_rjl??tl un:!er Ure 
pfov.!!lcrrs {lf_PP-AGA .;re ~ :ii 100% or 
a~~'ld s~~ vMh no b-ni!lwvrk ~
t'lunfW:l v..twm renrl~d b)· a~ IM1&"""ir'ti 
pr1;t11idi!r. 

Natl!,: ttlhen )'OU: Pllfi:!f.R61l Yi'.ltJf dl:J~ic !.q:i_plies 
'>'ln ma!! order y.;iu .... m fawcr- ycur Odt•of•pi'J~t 

l-~ 6~ ;,~ rt-rbt~-~~uci~ ;;~~ l &r..;; ntrer ;;i--Oh~;_;.k·~~ 
i m~su_wf~ f 
f: ■ tc:o¾ {IY.J tlee'J~ <if ~.ey.tcdn&~) t 
fi wr ~;il::cl~ &elf• mnr~l'!mflnl L'rairi~ • 

-~ ! 

Ch!rapn,cllc !::tli:Ull n~l(,,~ulallon .md CJ!l}-A:1apa~'i,t; S3t!l C!~•Hl' per ii-..::H. ls:$ mter o-.m--nf-~c:ri:. ~ f 
l"Mtllpt.iulwil ~y r-------------:-. ---~--~--------........ -------i.t 

lhlift:li t::I n ~ 24-vit.it tr~.H"~I ~ r.nt:!t'~ IX:. ~-d~ j"S!t 1, 

Oulpal.1en1 ph~I. i:;pe-cd, imtl: c«i~lksn11I 
• lJwapy ~ "tie~, µrrwf~ed· (« «~i~ll~l.km 

Dtr~ rr./J4.c.'ll equ~I 

t-k4r.-: PM£ Imm& mqttiroo undar fM p,rr;t,i?."lar.s 
. qf. PP.AC.,\\ ilf~ ~vweu ~ 1 CO'¾ or a~ 
arnooo1 'tM1h no ll'\-oot'IIQ!k casi-51-.arlllij" ~,an 

• retltii!ia'l by E!ft !/;J~W,':;Jlk pro•.rider'. Rir lJ Int ti! 
CC-'le!!ld rn'J.E I\~ reit.ired IUOOl!f' Pf'N:;.A._ ~ 
OO~t 

J;,'J% ttfl1?r h-ne?.\r.£1-; fuzflut![lr:16 
1
1· 6~ &?let &.r.*~v.ern ~ ~ 
~~.:~..!II'~~~~ g 
phrbl~j•f~s-erot~·e,;1, I 

I,----------~-,.-----.....!.---- ----J! 

Ur~ tti ..i ccmfi.lnod !s:!J;;~ &-/i:tir.mr,rv fl':5 f!!~11f;i,i•..r per ~ar ye;s: } 

~ :tfle:rtHl!!f:vr.lf'i(~tl~ i BO¾~~ de-$.~ 

i 

I 
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BCBSM Prescription Plans 
• • -~· •s>:t'l.1:.~ ... ~ • 6~~?""" ~- •• • w,·=====:!!!l•::::;;.~ .. ==========~· 

CITY OF BERKLEY 
Group#. 0D7006U3O 
BCBSM Preferred RX Program 
Bene,ftts ... at-a--gt.ance 

Thi!. f!.. fr.1er.do;i 8.$. l1t1 ~11!;}'-l.o-rebd &l..'ffimiil'Y nod tirn~hfes aml'Jii ~!!Iii! ii\lei\'iiWt ~ )':rui ~ 1l I:!. (';{it ~ o:m!,--:uc-L /4d.1i:r-.!il fiml~ 
&"'Id ~unlom mi!y epply. F·&yt11mt amour~ aie bm~d M S...."6SM'$ appmt-.'cd ern~un!.. ~ W}' ~~ ~t.d.it:ile ml,l!.¾ir01?ayl 
~~. i::·nc n c:omprt.11.e dnstilptlim er· befJ.ilihl ~:&fl~ I~ nJ!fiit::abie< s,-:asrJJ ~tificf!foo. atw.!l ¢!en;., If j--utlf ~ e;. ~~ ~ ~ 
{JU~ ~"l dQWlTJl.'411:. )itll.3' {fr'11l!I ~~ ~ )'nur l}ttllfrl ~ fmlHt.~. If there ir; a ~~~ ~~ ~le) ~...net°--Z<41kl-Ofmm:ie a,"d &if 
aPf{l~blr; ~illl d,·;u;u.'11i!rtl. Ul!! plan d{tCU~tiL 'N41 eOO.fif('A. 

$p1.u;;,11dty f"h~qnawt1L1¢al or~1g:i;.. 'fh!!! fmaii oot.r;r r;l;lir,:nncy for specla:1)' d11uga h. Ws(ur~ ~It,-~.acy~ t.!.C. :ink~~ 
comp.1r.r.r, Spednl1y pr~crlpl.!on d-"l.gs (str.h 133 Erb~ t1ncf 1-bttra®} 11re 1.:;(<cl to lr.e~ ~ptl!X ci;n~ ~~ t!!;! ~~ t,1;Jtl~" ~~ 
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BCBSM Prescription Plans (Continued) 
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tfnig.~ • "'-~n o:wcrc:d by 8CBSM Jest p4un et'lp:ai'fr-.:XJ~t.nm1:i:, : ~i; p,m C':Jjmtfl • ~ f~ -oor~rJ b:; pl=~'! 
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1 and~ 1tt. mqurm by ti 
t PP-AO>\ ((1;Cfl•=-~ ;:;:irrJnll;lered i t i d,ags .i..~ ll~ 00'.J!!red) t 

' 
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BCBSM Prescription (Continued) 
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Benefits so-dayrcl;;Jfl 111'J\Work 
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1--~---~-------+f _ 1,Jgl-~i IioP2rfutiiflzl.lfeflOO fur l~o ci:t.F,;1?1. •-W ··--- __ • • --
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gtfml~. ~ alr.n .!f¢~!. to- mfill-ordr1r d.mgi.. ~-"-ru-i ~.ai oo l'l!li m001 S!ep Th&IP'i' i::ti~-~$~ 

p<~th~z..,-llon.. Oclm 11.bmll Wiil-:;t\ ClllH$ ru£¥in! p..-e~illf<~f~ Of~~ l!ite 3\/'i!il~ ~ ~ ~ 

,---~-~------~-~,,...,:-b::i!-~_-_l_1._ww_
1
_r,l._iii~rm__. .. -.... ney.-=-,,._~-----~-------------------~ 
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f:.Casl.1'!1 dfU:,I tn~ nn:1 g~et:psr.'p'/ ~mora::n:;s wm-':!.tf prc:,_gr.iros tm::xm~ph)~ ~ 
• pre!.t.~ e k!~~ 11e~,1; e~.fr.ralorit, 

If ~vJrp.fi~ !iM~C'-31CQ'Jf ~~for~~~ ~cat'. GTCalt!:'r.:ia!ia or~. y.xi w!! =i;; 
l~1e lo- fm}' ;!- ~r.eri~rt;1;Jpt1y! coltr.!ntr.mc-e.. b &eJeet ~cs. OC~ m11f 'l'llfl"we fuel i:lr.la-i~~ a:;n-.:14-~ 

. ~r }-':lut presm~hil!.i ~ m.i.ro.1~ BCBSM ~ oo-sfy- FCU Ji )O:OO ~ ~-lbw ~r ii wmve.. 

t r.t 1iur,rpr~cri¢i'OC1 if>i~ 1:iti· gn in..m:lwolk ~tar~.~~ ~uns. ii 'ii.tlh ii i,r~ m-~ ~ 
w,Nd\ .!l ger.=(it- 8qllf~i:n1 ~ a~ ,.'.fJU l.1Ufil p..J' t~ dlffis~ t'l CMi ~ th!} 6~ ~ 
;.mount fut C-li!! bJilimJ::..n;une drug as~ llflrt im l'il'".;mm;m; ~ e,:.st ,~ Che ~~ e.:1s-~ ~ 
Dpplir.i!'.be (;l\'.lfHJ.~1o'o::lr:l!.1r.!ra:e n,~g of Yit"~.fl!!tyuu r/11 )IW!' l}t¥j<~l'li ~ts ~br.md,..~ ~. 
~pliori: ir y1XSl' ~ti ra(iJes-m. floo, ~~ ~~tmn:m ~ .i rar-~ b~:t.e Ct'.:IS! ~ .!! 
n~dc ~uti.~J: fl'atl BC5:3M ~ 'lilt.es "O!sp~ ~\~or "'0/JN' on th!!~~ a.~. pr~ 
critfi-ctUt zppllcabkl·cop,8{{#~ 

;Nole: Trn?i.MAC difference wll nO'l~ ~~~ w-,';l..rtl you; ~1 B'Hle-.W~ ~ 1•wr~~ 
i~• o;;~.:mmi;sJ cdkd,~\~lliT.:im. f!~~k!. 
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DENTAL AND VISION BENEFIT SUMMARY 

The City of Berkley provides dental and vision benefits as summarized below. 
The plans are administered by AON. Plan detail are available on the city's 
website: www.berkleymich.org/HR/documents/ADNBenefitBookletBerkley.pdf 

DENTAL BENEFITS 

Dental insurance is provided for each full time, non-union employee, 
spouse and dependent children in the amount of $1,750.00 annually for 
each covered individual. The following is a listing of covered services: 

Service Percent Paid By: 
Benefit Class Insurance Employee 
Class I 100% 0% 
Class II 80% 20% 
Class Ill 60% 40% 
Orthodontia 50%* 50% 
* Up to lifetime maximum established by 
insurance carrier . 

OPTICAL BENEFITS 

Optical benefits are provided each full time, non-union employee, 
spouse and dependent children in the amount of $700.00 in a twenty
four (24) month period for each covered individual. A list of covered 
services includes: 

• Eye examinations by a person licensed by the State of Michigan 
to perform same. 

• Prescription lenses and frames. 
• Prescription contact lenses. 

Reimbursement shall be based upon paid receipts submitted to the 
carrier for rendered 
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APPENDIXB 

POST EMPLOYMENT HEALTH CARE SAVINGS PROGRAM 
FOR THOSE FULL TIME DPW EMPLOYEES HIRED ON OR 

AFTER 7/1/2005 

The health savings program is not a health savings account as prescribed by the Internal 
Revenue Service. This is an Internal Revenue Service Section 115 Trust Program. 

Program Summary: 

The post-employment Health Savings Program (HSP) is an employer-sponsored savings 
account designed for you and your spouse and/ or legal dependents to set aside money to cover 
the cost of post-employment health care. Under the program, pre or post tax contributions are 
made while you are an active employee and then once you leave employment with the City, 
regardless of the reason you leave or the age you leave, you may be reimbursed for healthcare 
related expenses (i.e. insurance premiums, doctor co-pays, COBRA, drug co-pays, many over
the-counter medications, etc.). In the event of your death, your spouse and/or legal 
dependent( s) may continue to use the account for tax-free medical expenses . 

CITY OF BERKLEY HEALTH SAVINGS PLAN DPW/AFSCME LOCAL 1021 
EMPLOYEES 

Eligible Employees: 

Those employees classified as active AFSCME Local 1021 DPW Employees by the City 
of Berkley and hired on or after 7/1/2005 only and are not currently receiving a retiree 
health care package from the City of Berkley. 

Mandatory Eligible Employee Contribution Pre-Tax: 

The minimum mandatory pre-tax employee contribution is $10.00 per month. There is no 
maximum amount of employee pre-tax contribution. Once a pre-tax contribution is 
selected, the employee may never decrease the original pre-tax contribution only increase 
said contribution. 

Non-Mandatory Contribution Post Tax: 

49 



0 

0 

0 



• 

• 

The participating employee can elect to also contribute on a post tax basis any amount the 
employee wishes to contribute to their account. This contribution can go up or go down 
on a periodic basis without penalty. 

Change of Benefit Periods: 

The City will provide at least two time periods within a fiscal year to allow for adjustment 
of pre and post tax contributions. 

Employer Contributions on Pre and Post Tax Contributions: 

The City will contribute $100 per month. 

The employee can contribute as much as they wish within Internal Revenue Service 
guidelines. However, the maximum City contribution placed into the employees account 
per month will be $100.00. The employee may not at this time deposit lump sum 
distributions paid by the City into this account. 

Failure to Respond to Withhold: 

If an employee fails to respond to the notice for withholding, the City will automatically 
withhold $50.00/pay pre-tax contribution from the employees' bi-weekly payroll paycheck 
and match said amount as referenced above. 

Interest EarnedN esting: 

The employee contribution and earned interest on the employee contribution will vest with 
the employee from the first deposit. The employer contribution along with earned interest 
on the employer contribution will be credited to the employee monthly, however, the 
employer amount contributed and corresponding interest earned will not vest with the 
employee until the employee has completed their sixth ( 6) year or (72 Months) of 
employment service with the City of Berkley. 

Termination of employment for any reason by the employee will result in the benefits paid 
to be portable however, the employee cannot have the employer contribution and related 
interest unless said employee has completed ~ix ( 6) years of service or (72 Months) with 
the City of Berkley only. 

If the employee leaves City service for any reason prior to vesting, the employer 
contribution along with earned interest on the employer contribution will be transferred 
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from the employees account on the date the employee terminates service back to th~ City 
of Berkley retiree health funding account at MERS. 

Credited Service: 

Purchase of Generic Time, Military time, or Public Act 88 of 1961 reciprocal retirement 
time cannot be utilized in vesting for the employer contribution only actual service time 
earned at the City of Berkley can be utilized to accrue the City of Berkley employer 
contribution. 

REV: 7 /20/17 

Third Party Program Administrator: 

The Health Savings Program Account will be maintained and serviced by the Municipal • 
Employees Retirement System (MERS) as selected by the City of Berkley and approved 
by the Mayor and City Council. 

Fees to be paid to MERS shall be reflected in the interest earnings rates earned by MERS 
and all accounts shall be credited interest net of MERS fees . 

MERS will be required to report to the City of Berkley and the employee at least quarterly, 
amounts contributed by the employee, employer and interest earned on the account by 
employee and employer. 

Withdrawal: 

Withdrawals from the account can only be made when the employee and beneficiary 
receive a monthly pension benefit from the MERS Pension System or the employee 
terminates City service. 

The employees Health Savings Plan account requires a beneficiary designation in addition 
to your spouse and/or legal dependents. If the employee should expire, the account will 
immediately belong to the spouse and or legal dependents and if they have expired or are 
no longer a dependent the account would go to your designated beneficiary. Failure to 
designate a beneficiary- would result in all dollars in the account to lapse. to the City of 
Berkley. 
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Withdrawal for benefits from the account can only be made by the employee, employees 
spouse or the employees' beneficiary at the time of retirement or leaving of City service. 
Withdrawals must meet Internal Revenue Service guidelines for health savings accounts in 
order to be a tax free distribution. Withdrawals from the account for non-medical benefit 
as determined by the Internal Revenue Service will be a taxable distribution to the 
employee. 

In all cases of withdrawal, MERS/Internal Revenue Service rules will be followed in 
determining pre or post tax withdrawals. 

Plan Amendment: 

This plan can be am.ended at any time to meet Internal Revenue Service, Municipal 
Employees Retirement System, City Council or any other rule changes that may occur. 

Retroactivity- Contributions: 

For those AFSCME Local 1021/DPW employees hired on or after 1 /l/05 and still 
employed with the City on 7 /1/07, the City will make a one time employer contribution of 
$150.00 into each eligible individuals account for each month and prorated month the 
employee has worked for the City for the time period of 7/1/05 through 6/30/07. This 
contribution will be subject to all vesting requirements highlighted above . 

This section will not apply to any employee hired on or after 7 /1/07 or any AFSCME Local 
1021/DPW employee who is currently receiving a City of Berkley retiree health care 
package in lieu of a regular employee health care package either from the City Merit 
System or other City of Berkley Union contract. 

Retroactivity - Vesting: 

For those AFSCME Local 1021 DPW employees hired on or after 7/1/05 and still 
employed with the City on 7 /1/07 and not receiving a retiree health care benefit while on 
active duty, the City will allow the actual time earned between 7/1/05 and 6/30/07 by an 
eligible employee to count towards vesting in this plan. 

Any employee hired on or after 7 /1/07 will not have any retro activity credited service 
rights. 
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